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COLLECTIVE AGREEMENT 

BETWEEN: CANAD IAN MERCHAN T SERVICE GUILD 

Representi n g :  

AND: 

2.1 

2.2 

2.3 

);- Masters, 

'-,. Mates , and 

» Engineers 

(hereinafter referred to as "The Guild") 

INTERFOR CORPORATION LTD. 

(hereinafter referred to as the "Company") 

ARTICLE 1 - PREAMBLE 

For the purposes of the agreement, the Com pany sha l l  mean Interfor 

Corporation . 

The i ntent of th is agreement is to ensure for the Compa ny, the Gui ld  and  the 

Officers employed by the Compan y  the ful l  benefits of orderly and lega l  

col lective bargai n ing and to  promote harmonious employment relationsh i ps 

between the Parties. 

As s ignatories to th is  agreement, it shall be the duty of the Company and the 

Gu i ld  to ab ide by th e terms set out here inafter. 

ARTICLE 2 - RECOGNITION 

Recognition 

The Company recogn izes the Gui ld as the sole bargai ning  agent for a l l  

Masters, Mates and  Officers i n  Tra in i ng  (O. I .T.) empl oyed on vessels owned, 

operated or d i rectly or ind irectly control led by the Com pany.  The Company 

agrees that on ly tugs covered by a Gui ld  agreement which is recogn ized by 

the Canada Labour  Code or the BC Labou r Relati ons Code wi l l  be uti l ized to 

perform work. 

Charter or L eased Vessel 

Where a vessel covered and l isted i n  th is  agreement is cha rtered or leased , 

the terms of such charter or lease shal l  provide that th is agreement sha l l  

a pply un less a vessel is  chartered or leased to a Com pa ny wh ich has a n  
agreement with another un ion to m a n  and operate over t h e  work to b e  

performed . Should the charterer or lessee fa i l  o r  neglect t o  a bide b y  the 

term s  of th is agreement, the Com pany or lessor shal l  be l ia ble to the Gui ld 

mem bers concerned for wages or other moneta ry benefits wh ich are not pai d 

by the cha rterer or lessee . 

Vessels Sold 

a)  Where a vessel covered by th is  agreement is sold to  a Compan y  or to 

an i ndividua l ,  satisfactory proof of such sha l l  be provided to the Gu i ld .  

b) The Compan y  wi l l  agree to a l low the Gui ld i nsignia on vessels as 

requested.  
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2.4 

2.5 

2.6 

2.7 

2.8 

3.1 

3.2 

Vessels List 

The Pa rties ag ree that the vessels  descri bed above a re as l isted i n  Append ix  

"B"  a nd the Parti es recogn ize that the l ist may be a ltered from t ime to ti me 

pursuant to Article 2 . 1 .  

Guild Membership 

An Officer employed by the Com pany who is not a Gu i ld  Member sha l l ,  as a 

condition of employment, immediately apply for membersh i p  i n  the Gu i ld  

u pon taki ng employment with the Company.  The Com pany agrees to  em pl oy 

only Members of the Gui ld in good stan ding,  i nc lud ing probati onary Officers. 

Guild Dues, Fees, Assessments 

Effective the last pay period of each month, the Company shal l  deduct from 

the wages due and payable each Officer coming  with in  the scope of th is 

agreement an amount equal to the u n iform month ly membersh ip  fees, a nd 

any assessments of the Gu i ld .  The amount so deducted shal l  only be changed 

d u ring the term of th is  agreement to conform with changes i n  the a mo u nt of 

the reg u lar fees of the Gui ld in accordance with its Constitution and By- Laws . 

Guild Initiation Fees 

The Company wi l l  deduct in itiation fees and  rem it same to the Gu i ld u pon 
receipt of proper authorization from the Officer concerned . 

Al l  deductions requ i red under th is Article wi l l  be forwa rded to the Western 

Branch of the Gui ld ,  attention of the Secretary-Treasurer, within th irty ( 30) 

days tog ether with a l ist i n  dupl icate showi ng the n ames of the Officers to 

whom sa i d  deductions a re to be credited and  the m onth for wh ich the 

deductions are made. 

Definitions 

Com pany 
Gui ld  

Party and/or Pa rties 

Officer 

Officer on Probation 
Officer in Tra i n i ng 

means Interfor Corporation 
means Canadian Merchant Service Gui ld 

means the Gui ld  and/or the Company 

means a Member of the Guild 

means a new Officer during  h is/her probati on period 

means an Officer who has com pleted the probat ion 

period 

ARTICLE 3 - ADMINISTRATION 

Management and Direction 

The Gui ld  recogn izes the Company as the possesso r of the sole rights to 
manage its operati ons, subject only to such restrictions govern ing the 

exercise of the rights as are provided by law a nd here in .  

Hiring and Discipline 

The Company shal l  have the right to select its Officers a n d  to d isci p l ine or 
d ischarge them for just cause .  In no way shal l  th is Article prejudi ce any 

grievance processed accord i ng to Article 5 .  
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4. 1 

4.2 

4.3 

4.4 

4.5 

5.1 

5.2 

ARTICLE 4 - WARRANTY of CONTINUOUS OPERATIONS 

No Strike or Lockout 

The Company, signatory to th is agreement, and  the Gui ld  agree that there 

sha l l  be no strikes or lockouts duri ng th e l ife of this agreem ent. 

No Slowdown or Work Stoppage 

There shal l  be no slowdown or stoppage of work during the period when a 

grievance is being resolved . 

Picket Lin es 

Refusal to pass th rough a picket line which has not been h eld to be i l legal 

shall not be construed as a violation of this Article. 

Towing Through Picket Line 

The Company wi l l  not requ ire any Member of the Gui ld  to conti nue with a tow, 

if it h as been brought through a picket l ine .  

Contractin g Out 

The Company agrees not to contract out any work wh ich has been or is bei ng 

performed by Officers covered by th is agreement wh ich would resu lt in  th e 
laying  off of such Officers. 

ARTICLE 5 - GRIEVANCE PROCEDURE 

Grieva nce 

Any difference concern ing the interpretation, a ppl ication or operation of th is 
agreement or any a l leged violation thereof, i nclud ing any question as to 

whether any matter is arbitra l ,  shal l  be dealt with without stoppage of work i n  

the fol lowing man ner. 

Initiation of Grievance - By the Guild or an Officer 

a) Any grievance lodged by a n  Officer of the Gui ld shal l  be presented to a 

person designated for that pu rpose by the Company. 

b) The maxi m u m  ti me for i nstituti ng a g rievance concern ing demoti on,  

suspension or d ismissal sha l l  be ten ( 1 0) days from the date of 
demoti on,  suspension or d ismissa l .  A letter stating the reasons for the 

demotion,  suspension or d ismissal shal l  be g iven to the Officer 
concerned, if  he/she req uested it. 

c) A grievance a ris ing shal l  be dealt with and processed to settlement i n  

the fol lowing man ner: 

Step 1 

The Officer or Officers i nvolved shal l  f irst present the matter to the designated 

Com pan y  Officia l .  
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5.3 

5.4 

5.5 

5.6 

Step 2 

If the matter is not sati sfacto rily resolved at Step 1 with in  forty-eight (48) 

hours of the date the g rievance is presented, the Officer sha l l ,  with i n  th i rty 
( 30) days of that date, refer the matte r to the a ppropri ate Gu i ld  

Representative, who sha l l  then with in  seven (7) days submit the grievance, i n  
writ ing, to the Company. 

Step 3 

If a sati sfactory settl ement is not reached with in  forty-eight (48) hours of the 

date the g rievance is submitted to the Company, the g rievance may, with in  

th i rty (30)  days of that date, be referred to the Arbitrator, i n  the man ner 

provided in Sections 5.5 to 5 .9 . 

Initiation of Grievance - By the Company 

Any grieva nce lodged by the Company shal l  be sent electron ica l ly to the 

CMSG Western Bra nch Secretary Treasurer. If  a satisfactory settlement is  

n ot reached with in  seven (7) days of  the date the g rieva nce is sent to the 

CMSG Western Branch Secretary Treasurer, the g rievance may, with i n  th irty 

(30) days of that date, be referred to the Arbitrator, i n  the ma n ner provided i n  

Secti ons 5 . 5  to 5 .9 .  

Time Limits 

a) i )  The t ime l i mits set out i n  th e foregoi ng may b e  extended by 

m utual agreement of the Pa rties. 
i i )  Fa i l ing m utual agreement to  exten d  t ime l im its u nder Section 5 .4  

(a )  ( i ) ,  a grievance which has  not been processed with i n  the 

ti me l i mits shal l  be deemed to be a ban doned a nd a l l  rights of 

recou rse to the g rievance procedure u nder th is agreement i n  

respect o f  this grievance shal l  b e  a t  a n  end .  

b) Any grievance m ay be advanced d i rectly to a rbitration by m utual  
agreement of the Pa rties. 

Arbitration 

In the case of a d ispute aris ing u nder th is agreement which ca nnot be settled 

in the man ner provided for i n  Sections 5 . 1  to 5 .4, the matter shal l  be 

determined by arbitration in the fol lowing man ner. 

Arbitrator 

a)  The Pa rties sha l l ,  by  m utual agreement, appoint a S i ngle Named 

Industry Arbitrator to serve for the f irst yea r of the agreement, who 
may be re-appoi nted for a further term if the Pa rties agree . For the 

pu rposes of this agreement, the S ing le Named Industry Arbitrator sha l l  
b e :  (Arbitrator t o  b e  named ) .  

b) The Pa rties shal l  a lso by mutual agreement appoint a S i ngle Named 

Alternate Industry Arbitrator. In the tempo rary absen ce of the 
Industry Arbitrator, the Alternate Industry Arbitrator shal l act i n  

h is/her place, for the pu rposes of this agreement, the S ing le Named 
Alternate Industry Arbitrator sha l l  be : (Arbitrator to be named ) .  
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5.7 

5.8 

5.9 

Cost of Apportionment 

The Pa rties sha l l  bear, in equa l  proportions, the fees and  expenses of the 

Arbitrator or the Alternate Arbitrator, i nc luding the rental of any premises 

used for the heari n g .  This shal l  a pply in a l l  cases except where, as provided 

in Section 5.9 (d) ,  the Arbitrator is ca l led upon to reconsider his decision . In 

such latter i nstances, the fees and expenses con nected with h is 

reconsideration of the decision inc lud ing the rental of any premises u sed sh a l l  

be borne i n  ful l  by  the Party wh ich requested such reconsideration . 

Powers 

a)  The Arbitrator sha l l  have no authority to  alter, modify, su btract from 

or supplement the provisions of th is agreement in a nyway. 

b) If the Arbitrator finds that an Officer has been u njustly demoted, 

suspended or d ischarged, the Arbitrator shall  order the reinstate ment 

of the Officer by the Company without loss of pay and with al l  h is 

rights and privi leges p reserved u nder the terms of th is Agreement, 

provided, h owever, that i f  it is shown to the Arbitrator that th e 

Empl oyee h as been in recei pt of wages or related remu nerati on during  

the period between suspension or d ischarge and  rei nstatement, the 

amou nt so received shal l  be dedu cted from wag es paya ble by the 

Company pursuant to th is Section .  

Arbitration Procedure 

a)  The Pa rty advancing  the gri evance sha l l  notify the  other Party and  the  

Arbitrator in  writ ing of the  issue to  be  arbitrated .  
b) The Arbitrator shal l  then invite the Parties to meet and  present 

evidence, and  shal l render a deci sion with i n  fifteen ( 1 5) days of 

concluding h is/her hearing,  sa id  deci sion to be fi na l  and  b ind ing u pon 
the Parti es to th is agreement, su bject to the provisions of Section 5 .9 

(d) .  

c) If, u pon a ppl ication by either Pa rty, it appea rs to the Arbitrator that 

the circu mstances surrounding the gri eva nce a re of such u rgency or 
seriousness as to justify d ispos ition in  a summa ry man ner, then : 

i )  The Arbitrator m a y  order that t h e  matter proceed to a rbitrati on 

without com pl ia nce with the g rievance provisions of Sections 

5 .1  to 5 .4 .  

i i )  The Arbitrator may proceed to hear  the matte r i n  such man ner 
and in such ti me as he/she deems advisabl e .  

i i i )  The Arbitrator may issue a summary decision, d i rection or order 
wh ich shal l  be b ind ing on the Parti es .  

iv) The Arbitrator sha l l ,  with in  seven (7) days of h is/her su mmary 

decision, render his/her decision i n  writi ng and  at th at ti me 

he/she may, on h is/her own i n itiative, vary the sum mary 

decision made by h i m/her. 

The procedu re outl ined herein  sha l l  be su bject to the provisions 

of Section 5.9 (d) : 
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d)  Either Pa rty may, with in five ( 5) days of  receipt of  the Arbitrator's 

decis ion, notify the Arbitrator and the other Pa rty of its desi re to have 
the Arbitrator reconsider his/her decision, such notice to be in writ ing 

and to be supported by reasons. Th e Arbitrator may p roceed to 

reconsider the matter and in the event that he/she does he/she shal l  

render a decision with in  seven (7) days of receiving n otice, provided 

that if  he/she has to conduct a hearing i nto the matter he/she sha l l  

render a decision with in fifteen ( 1 5) days of conclud ing  t h e  heari ng .  

5.1 0 Interpretation Rul ing 

6.1 

7.1 

7.2 

Either Pa rty may, with in  ( 1 5) days' notice to the other, request the Arbitrato r 

to m ake an interpretation ru l ing on a ny question i nvolving an interpretation of 

a ny terms of th is Collective Agreement . In such instan ces, the Arbitrator 

shal l  invite the Parties to make submissions at a heari ng to be held for the 

purpose, and shal l  render a ru l ing  with in  thi rty ( 30) days of the conclusion of 

the hearing .  Such a ru l ing shal l  be fi na l  and binding u pon the Parties and  

sha l l  not be  subject to reconsiderati on .  

ARTICLE 6 -BOARDING PASSES 

Access 

Gui ld Representatives shal l  be g iven access to Company p roperty a n d  a board 
Company vessels either by checki ng with the Com pany office or possession of 

a boardi ng pass issued by the Com pa ny .  It is agreed that these visits wi l l  n ot 
i nterfere with the sa i l ing or mai ntenance of the vessel . 
At ti mes when the Com pany office is not open, permission shal l  be o bta ined 

from the Master of the vessel. It is agreed that the Company assumes no 

l iab i l ity for i njury to any Gui ld Representative while he is on Company 

property . 

ARTICLE 7 - OPERATIONAL BAS ES and TRAVELLING EXPENSES 

Regular Operational Bases 

For the pu rpose of determin ing travel expenses and travel t ime, Castl egar 
and Nakusp shal l  be designated as regular operational  bases. 

Seasonal Operational Base 

Revelstoke shal l  be designated as a seasonal  operati onal  base and  

transportation w i l l  be  suppl ied by  the Company to  Officers assigned to  or 

rel ieved from vessels operati ng out of  this base . The Compan y  may ask a n  

Officer to provide h is/her own tra nsportation for wh ich t h e  Officer wi l l  be 

provi ded an al lowa nce as per the current compa ny pol icy in effect. It is 

u nderstood that the Officer has the right to refuse such a request. 
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7.3 

7.4 

Transportation 

When an Officer is engaged or d ischarged from a vessel away from h is  regu lar  

operational base, transportati on wi l l  be provided except in  the case of 

d ischarge for cause wh ere an Officer would be transported to the nearest 

regu lar  operational base . The Compa ny may ask an Officer to provide h i s/her 

own tra nsportati on on the same basis as in Clause 7.2 a bove .  

Travel Time - Marshalling Points and Hours 

a )  Payment of travel t ime as fol lows : 

Nakusp to Galena Bay a nd retu rn 
............... .  ........ . ..... . .. Nakusp to Castl egar and return 

• two (2)  hours 

• fou r  and  one-half (41h) 

hours 
·

··········· ............... ;. .. • Nakusp to Revelstoke a nd retu rn • fou r  (4) hours 

Castlegar to Revelstoke and return 

• hours 
················� ···· 

• one-half (V2) hour 
··········! 

Nakusp to Arrow Pa rk and retu rn 

:· Nakusp to Rocksl ide and  retu rn one and one-quarter ( 1 V4) 
hours 

•........... ........... ····•· • Nakusp to Fauqu ier and retu rn · one and one-half ( 1  V2) 

hours 
;. .... .. . ......... ........ . • Nakusp to Beaton and return • two a n d  one-half (2V2) 

hours 
;.. . . . ............... ; . Nakusp to Christmas Island and  return . four ( 4) hours 
.. Castlegar to Deer Pa rk a nd retu rn • one ( 1 )  hour  

• Blue Goose to  Irwin Property and • twenty (20) m i n utes 

• return �-··· 
.. 

········· ······�···· 
• Addit ional Sites to be M utua l ly 
• Approved 
•.... ... 

················•···· 

. . . . . . . . .  -� 

b) Driving time for the purpose of payi ng crew bus driv ing premi u ms wi l l  

�f::!pa id  �s p� r t��ab()yes.��E:!��le \\(i�� th.�f()l l()\"'i�� ��� iti()�5.: 
· Hugh Keen leyside Dam to B lue Goose • one-half (V2) hour 

and retu rn 
;.. . ............... . • Selkirk Inn  to Nakusp Yard a n d  return • one-sixth ( 1/6) hour 
:.... ... 

···············•
·

··· 

c) Al l  travel ti me as set out in (a)  above shal l  be considered as time 

worked with the fol lowi ng u nderstand i n g: 

i )  The Compan y  w i l l  determine  whether travel l i ng w i l l  take place 
with in  normal  worki ng hours or outside of them . 

i i )  On conti n uous operati ng vessels, an Officer bei ng d i scharged or 

join ing the vessel wi l l  receive the greater of the pay provided 

u nder Article 10 .5  or hours worked and travel time but u nder 
no circu mstances wil l  he/she receive both . 
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7.5 

7.6 

7.7 

8.1 

8.2 

9.1 

Leave - Shortage of Work . 

Provision of Article 7 .2,  7 . 3, 7.4 wi l l  apply if a n  Officer is given leave d u ring  

h is normal shift due to the lack of  work. Th is Article a lso a ppl ies to  the eight 

(8) and  twelve ( 1 2) hour vessels on weekends a nd statutory hol idays . 

Transportation to Accommodation 

When transportati on is su pplied by the Com pany, the Com pa ny shal l supply 

tra nsportation to and from suitable separate shore accom modati on and the 

work site . 

Drivi ng Premium 

Officers wi l l  be paid an hourly premi um of n i ne dol lars ( $9 .00) for hours spent 

driving Company veh icles to and from operational bases . The sam e  pre m i u m  

w i l l  be paid i f  an Officer provides h is/her own transportati on as outl i ned i n  7 . 2  
above. 

ARTICLE 8 - PAY in LI EU of LEAVE 

Pay in Lieu 

Pay in l ieu of leave shal l  not be tendered or accepted except a s  m utual ly 

agreed u pon between the Gui ld and the Company.  

Pay for Additional Shift Worked 

S hould an Officer work for another Officer, the working Officer has the option 
of taking that day's pay a utomatically on his next check or a l lowing the day 

to be cred ited to the Officer's leave bank. It is the responsib i l ity of the 
Officer to advise the Company whenever that Officer selects the opt ion of 
receiving that day's pay instead of banking that day. 

ARTICLE 9 - INTERPRETATION 

Interpretation 

Any clarifications that are mutua l ly agreeable to the Parties hereto may be 

made and  incorporated as an addendu m  to this agreement at any t ime 

duri ng the l ife of this agreement. Any such clarification shal l  be in writi ng 

and sig ned by the Parties hereto. 

ARTICLE 10 - HOURS of WORK and OVERTIME 

1 0. 1  Regular Hours 

This agreement is based on the principle of the forty (40) hou r week b ut due  

to  the  type of work these vessels a re empl oyed in ,  vessel s  may be  operated 

twenty-four (24) hours a day on the six (6) on and six (6) off watch basis or 

shifts of eight (8) hours or twelve ( 1 2) hours .  

1 0.2 Scheduled Days 

On vessels operati ng on the eight (8) hour day in their operati onal  base, 

Officers shal l  work five ( 5) days on d uty and two (2) consecutive days off. 
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1 0.3  Leave Factor (Twelve [12] Hour Schedule) 

On vessels operati ng on the twelve ( 1 2) hour day, leave sha l l  be g ranted on 

the basis of one point two four { 1 .24) days leave for each day worked . 

1 0.4 Leave Factor (Twenty-Four [24] Hour Schedule) 

On vessels  operati ng on the twenty-four (24) hour basis, leave sha l l  be 

accumu lated on the basis of one point two fou r  ( 1 . 24) days leave for each day 

worked . 

1 0.5  Watch Schedule 

a)  On vessels operati ng on the  twenty-four (24) hour  basis, s ix  (6)  and  

s ix  (6)  watches sha l l  be  establ ished ( i .e . : 1 2 : 00 to 6 : 00 a . m .  and  

p .m .  Mate's watch , and 6:00 to  12:00 a .m .  and p .m .  M a ster's watch) .  
b) On vessels operati ng on the twenty-four (24) hour basis and  vessels  

operati ng on shifts of twelve ( 12 )  hours, Officers sha l l  work on the 

basis of fourteen ( 14) days on duty followed by seven ( 7) days off 

d uty su bject to the l i mits set out i n  Arti cle 1 1 .3 .  

c) One-half (112) day's pay and leave earned shal l  be paid to any Officer 

leaving a Vessel prior to 1 2 : 00 noon . The Officer rel ieving prior to 

1 2 : 00 noon sha l l  receive one ( 1 )  day's pay a n d  leave earned.  One ( 1 )  

day's pay a n d  leave earned shal l  be paid any Officer leavi ng h i s/her 

Vessel after 1 2 : 00 noon. The Officer rel ievi ng shal l be pa id  one-half 

(1/2) day's pay and  leave ea rned. Th is provision is mod ified by Article 

7.4 (c) .  
d )  There shall b e  n o  crew starts between 1 8 : 00 hours and  06 : 00 hours .  

However, there may be crew d ispatches to Revelstoke at 05:30 hours .  
e) The Company wi l l  agree to a l low the O . I .T. 's to have the ir  cho ice of 

shifts provi ded this does not involve extra costs to th e Company  or 

reduced operati ng time. 

f) After a n  Officer has com pl eted h i s/her shift on a contin uous operati ng 

vessel and  i s  sched uled to be on leave, capti ve hours in  excess of one 

( 1) hour wi l l  be pai d  at h is/her stra ight  t ime rate. It is u nderstood 
that capti ve hours in excess of one ( 1 )  hour wi l l  be deemed 

consecutive from the fi rst hour and paid on one half (1/2) hour 
i ncrements .  

1 0.6 Changing Schedules 

The Company shal l  reta i n  the right to change worki ng sch edules of Officers, 

but such changes sha l l  be for a m in imum period of one ( 1 )  week, fol lowi n g  a 

m i n imum of one ( 1 )  week notice. An Officer fa i l ing to receive one ( 1 )  week 
noti ce of cha nging work schedu les shall reta i n  the right to refuse th e ch ange 

i n  h is/her work schedu le .  

1 0.7 Overtime 

Overti me sha l l  be paid as fol low: 

a) On eight (8) hour shift vessels (worki ng in their operational  base) for 
a l l  hours i n  excess of e ight (8) consecutive hours, excl usive of l unch 

hours, i n  a day, forty (40) hours in  a week and on statutory hol idays. 
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b) On eight (8) hour shift vessels (working away from their operational  

base) for a l l  hours i n  excess of eight (8) consecutive hours exclusive of 

l unch hours in a day and  on statutory hol idays . 
c) On twelve ( 1 2) hour sh ift vessels for a l l  hours worked on a statutory 

hol iday or i n  excess of twelve ( 1 2) consecutive hours i n  a day. 
d) On twenty-four (24) hour vessels for al l hours worked on a statutory 

hol iday or on an off watch . 

e) i) All Officers worki ng reg ular eight (8) hour days sha l l  receive 

double t ime for a l l  overti me. 
i i )  Al l  Officers worki ng reg ular twelve ( 1 2) hour days sha l l  receive 

double t ime for a l l  overti me. 

i i i )  I f  an Officer works into h is/her off watch period he/she sha l l  

receive overtime ca lcu lated at a min imum of one (1)  hour and  

in  one-half (V2) hour  increments thereafter. I f  a n  Officer has  

been off watch for at least one-half ( V2) hour a n d  i s  asked to  

return to  work he/she sha l l  be  a l lowed twenty ( 20) m i n utes cal l  

out a n d  such ca l l  out shal l  be considered a s  t ime worked and  

he/she sha l l  be  pa id  a m in imum of two (2)  hours and i n  one

half (V2) hour increments thereafter. In the event an Officer is 
ca l led more than once d uri ng an off watch period a n d  there is 
less than one (1) hour between the ti me the second ca l l  and 

the ti me of completing the fi rst ca l l ,  h is/her overti m e  shal l  
deemed to be conti n uous from the t ime of the fi rst ca l l .  

iv) On twenty-four (24) hour vessels ca l l  outs sha l l  be addressed 

as Type I and II, being recogn ized i n  the fol lowing descriptions :  

Type I 

Cal l  outs that requ i re the assistance of one ( 1) off watch 

Officer; the two (2) hour m in imum as descri bed i n  ( i i i )  a bove 

wi l l  be rea l located so that the second off watch Officer sha l l ,  at 
h is/her request a lso be ca l led and each of these watch Officers 

shal l  receive one ( 1 )  hour at the overtime rate . 

Type I I  

Call outs that requ i re the assistan ce of both off watch Officers : 

the two (2) hour min imum as descri bed i n  ( i i i )  a bove wi l l  a pply 

to both off watch Officers. 

v) The overti me cla im shal l be prepa red in d u pl icate by the Officer 

and presented to the M aster dai ly for signatu re ind icati ng both 

receipt of the c la im and i nformati on that th e work was ordered 

and performed . The dup l icate copy of the cla im sha l l  be g i ven 
to the Officer for the record . The Master shal l  turn in  the 

overti me cl a im with th e sh ip's log at fi rst retu rn to home port 

(or by mai l  at least twi ce month ly) . 

vi) If the overti me c la im is d i sputed a copy of the cla i m  i s  to be 

retu rned by the Com pa ny to the Officer concerned tog ether 
with the reasons for reject ing the cla i m .  
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1 0.8 Overtime Rate Calculation 

a)  Overtime rates of  pay for Officers covered by th is  agreement wi l l  be 

ca lculated by : 
Basic Rate + Sh ip  Mai ntenance x 2 

1 62 

b) Call Out Time 

c) 

i )  M in imum ca l l  out t ime for a l l  Officers w h o  a re req u i red to retu rn 

to duty after completion of their regu lar shift or on regu lar  days 

off shal l  be fou r  (4) hours at the hou rly overti me rate. Officers 

wi l l  be i nformed of the specific job to be performed when ca l led 

by the Com pany. Notwithstand ing emergencies, Officers w i l l  

not be  requ i red to  do any jobs oth er than  in itia l ly specified .  

i i )  Officers requ i red to work i mmedi ately fol lowing their regu lar  

shift sha l l  be pa id  a m in imum of one  ( 1 )  hour  at the  overtime 
rate and subsequent overti me sha l l  be pa id  i n  one-half (V2) 

hour increments. It is u nderstood that a n  Officer has th e right 
to refuse to work beyond h i s/her regu lar  shift. At the sam e  

time, i t  is u nderstood that the Company can expect t o  receive 

reasonable co-operati on concerning  overtime . 

i i i )  When an Officer on  a sh ift tug  is requ i red to work from a 

regu lar  shift i nto overti me, a m i n i m u m  rest period of not less 

than n ine  (9) consecutive hours free of the vessel must be 

a l lowed before he/she retu rns to work. If, by taki ng a rest 

period, he/she commences work later tha n  the normal  starti ng 

ti me of the shift fol lowi ng, he/she shal l  receive a normal  day' s 

i )  

i i )  

pay for that sh ift. 
It shal l  be agreed that sh ift boat pers on nel wi l l  not be paid less 

than a fu l l  sh ift where they have been put to work and  then 

rel ieved before their normal sh ift ends because of lack of work. 
Should the Officer be rel ieved because of sickness or 

mechan ical  breakdown ,  he/she shal l  receive a one-half (V2) 

day's pa y for compl eti ng a one-h alf ( V2) shift or porti on thereof 

and  a fu l l  day's pay for working m ore tha n  one-half (1/2) a sh ift. 

d )  Officers o n  their off watch wi l l  receive a premium of stra ight t ime for 

each hour of the off watch that the vessel is breaking ice.  The 
m in imum pay a n  Officer wil l  receive for each off watch period in wh ich 

the vessel i s  breaki ng ice i s  one-sixth ( 1/6) of a ca lendar day's pay .  

The ice brea king premium is a means of com pensati ng off-watch 
Officers for interru pted rest periods d u ring  periods the vessel M .V .G .O.  

Sutherland is engaged in  ice brea king duties and wi l l  be pa id  u nder th e 

fol lowing cond it ions: 

i)  When the vessel is requ i red to b reak ice when making u p, or 

tyi ng u p  tows. 

i i )  When towi ng i n  ice that requ i res havi ng to  d rop the  tow a n d  
brea k a path through the ice before proceeding  with t h e  tow.  

i i i )  When towing or runn ing  l ight i n  ice that h as been previously 

broken by the M .V .G .O .  S uth erland or some other vessel .  

iv) When breaking ice with a barge . 
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v) When breaking ice to make a chan nel for other vessels .  

No premium wi l l  be pa i d  when the vessel is on tow and the 

thickness of the ice is such that th e towing process i s  not 

interru pted . 

1 0.9 Notice of Leave 

1 0.10 

1 0. 1 1  

1 0. 1 2  

a)  When an Officer is gra nted leave or reca l led from leave, the Company 

wi l l  g ive forty-eight (48) hours prior notice. Fa i l ing such n otice the 

Officer concerned shal l  receive one (1) hour's  pay at the overti me rate . 

b) When an Officer a ppl ies for l eave or is return ing  from leave, he/she 

shall g ive forty-eight ( 48) hours' notice prior to the requested date . 

Fa i l ing such notice the Officer concerned wi l l  be deducted one ( 1 )  

hour's pay a t  the overti me rate from h is/her pay. 

c) i) An Officer when taki ng leave shal l  be advised of the specific 
period of such leave. 

i i )  In  the insta nce an Officer has a positive leave bank position 

he may request to take the additional leave in addition to the 

specified leave as referenced above, provid ing that such 

additional leave does not interfere with the Compa ny's abi l ity 

to man its vessels, and such additional leave wi l l  not be 
u n reasonably denied . 

i i i )  An Officer who at  the expi ry of  h is/her leave has n ot received a n  

ass ignment from the Company m ust contact t h e  appropriate 

Company officia l  for assi gnment instructions. H owever, if due  

to work shortage h is/her regular  job  is not ava i la bl e, he/she w i l l  
be  assigned i n  accordance with Article 18  - Seniority. 

Temporary Assignment 

When in the case of other than a reduction in forces an Officer is reca l led for a 

temporary assi gn ment that i nvolves a l esser rate of pay, the sa id  Officer wi l l  
receive h is/her regular job rate for the period of assign ment provid ing he/she 

has accu mulated at least six (6) months job category sen iority in h is/her 
regu lar  job with in  the twelve ( 1 2) months i m medi ately prior to the tem pora ry 

assignm ent. 

Shift Tugs 

The term "sh ift tugs" shal l  mean vessels where Officers work on da i ly  shifts of 

e ight (8) consecutive hours, or twelve ( 1 2) consecutive hours on 

accommodation boats p rovided that an Officer shal l  be free of the vessel 
d u ring off sh ift hours. 

Eight Hour Shift Tugs 

a)  The regu lar  worki ng day sha l l  be  eight (8) hours per day, forty (40) 

hours per week; all work in excess of eight (8) hours per day and/or 

forty (40) hours per week shal l  be pa id  at the overti me rate . F ive (5) 

consecutive days work followed by two (2)  consecutive days off sha l l  

constitute a week. 
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1 0. 1 3  

b) For each regu lar  e ight (8) hour day worked an Officer sha l l  be credited 

with one-half {V2) hour leave. One ( 1 )  day off sha l l  be a l lowed for 

each seven and one-half (71/2) hours of accrued leave, and  for each 

regu lar  eight (8) hour day worked an Officer shal l  be cred ited with 

zero point four n i ne th ree (0 .493) days leave. One ( 1 )  day off sha l l  be 

a l lowed for each day of accrued leave. 
c) On eight (8) hour shift tugs, Officers wi l l  be employed on a month ly 

pay basi s except when a shortage of work necessitates a layoff of 

Office rs .  

d )  An  eight (8)  hour  shift tu g sha l l  not norma l ly be  dispatched to  work i n  
excess of eight (8) hours .  

Twelve Hour Shift Tugs 

a)  On twelve ( 1 2) hour  sh ift tugs, Officers sha l l  be  employed on  a 

monthly pay and leave basis. 
b) No twelve ( 12) hour shift tug shall be dispatched to work in  excess of 

twelve ( 1 2) hours. Should adverse conditions a rise shortly before the 

end of a shift which necessitate worki ng longer than twelve {12)  

hours, overti me sha l l  be pa id  for accord i ng to the  provisions of  Clause 

10 .7  ( c) of this Arti cle. 

ARTICLE 11 - LEAVE 

1 1 .1 Leave Notice 

In a l l  occu pati onal classifications covered by this agreement, leave sha l l  be 

g ranted as set forth i n  Clauses 10 .2, 10 .3, 1 0 . 4  and 10 . 5 of th is agreement, 

excl usive of annua l  vacations and statutory hol idays. When leave is gra nted, 
forty-eight (48) hours' notice shal l  be given to the Officer goi n g  on leave and 

a lso the amou nt of leave given . Officers shal l  be g iven at  least forty-eight 

(48)  hours' notice before retu rn ing to work. 

1 1 .2 Leave Calculation 

In com putati on of t ime off for Officers, leave shal l  be ca lcu lated to the nearest 

day; 0 . 5  or more of a day's leave shal l  constitute a fu l l  day. 

1 1 .3 Fourteen (14) Day Schedule 

Officers working on twelve ( 1 2) hours shift vessels and  twenty-four ( 24) hour 

conti n uous operati ng vessels shal l be rel ieved after fourteen ( 14) days 

worked, fol lowi ng which a leave period of at least seven (7) days sh a l l  be 

granted . 

The excepti on to Clause 1 1 . 3 w i l l  be : 
a )  Officers with a min imum of s ix  (6)  months contin uous seniority 

requesti ng add itional work days in order to accumulate sufficient leave 

days for the pu rpose of slack season protection , Mari ne Industry 

related courses not sponsored by the Federal or Provi ncial  authorities, 

and Fi rst Aid Certificates, may work a period of twenty-one (21 )  days 
fol lowi ng which a leave peri od of one ( 1 )  week shal l  be gra nted . 
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These Officers wi l l  notify both the Company a nd the Gui ld  i n  writ ing of 

their i ntent for extra work days and  shal l  be subject to a pprova l of 

Com pany and Gu i ld .  
b)  i )  An Officer sha l l  be  entitled to  compassionate leave of  u p  to  

seven (7)  days to attend to  u rgent dom estic affa i rs .  Leave of 

more than seven (7) days may be taken subject to Com pany  

approval i f  circumstances wa rrant.  
i i )  If an Officer, for personal  reasons, has to have t ime off, the 

Company sha l l  agree to a maximum of three (3)  days p rovided 

that the Officer has found h is/her own rel ief with ab i l ity and 

qual ifications sufficient to do the job,  subject to notification of 

the Company, approval of the rel ief by the Com pan y  and with 

no penalties to the Com pany. 

1 1 .4 Accumulated Time Off 

At the expi rati on of accu m ulated time off, an Officer shal l  conti nue  to receive 

h is/her rate of pay u nti l such time as he/she resumes h is/her duties. 

Excepti ons to th is Clause include : 

a )  Officers who have been la id-off or  have elected l ayoff. 

b) Officers away on leave under Cla use 1 1 . 3  (b) ( i i )  or away on u npaid 

leave of absence .  
c) Officers on annual  vacati ons who have a l ready collected their vacation 

pay. 

d )  Officers who are o n  sick l eave. 

1 1 .5 Days Off 

Twenty-four (24) consecutive hours free from the sh ip  sha l l  constitute one ( 1 )  

day off, provided h owever that i n  the case of the Officer com mencing t ime off 

after 6 : 00 p . m . ,  the Company wi l l  endeavor to arrange sa i l i ng  t ime after 

1 1 : 00 p . m .  the fol lowi ng day. It is fu rther agreed that no day off shal l  

commence between the hours of 1 2 : 00 m idnight and 8 : 00 a . m .  the fol lowing 
morn i n g .  

1 1 .6 Absent Without Leave 

An Officer away on leave who fa i ls  to retu rn to duty at the exp iry of h is/her 

leave, if absent without reasonable cause for more than twenty-four (24) 

hours in  excess of h is/her leave shal l  be con sidered to .have term inated 

h is/her employment with the Company. 

1 1 .  7 Leave Statement 

Each Officer shal l  receive, on the fifteenth ( 1 5th) of each month , a state ment 

showi ng h is/her leave cred its and debits, am ounts of overtime and  rate .  At 

no ti me is th is statem ent to be more than fifteen ( 1 5) days in arrears. Th is 
statem ent shal l  be sent with the middle of the month cheque.  
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1 1 .8 Overtime Leave 

a )  I t  i s  recognized that an Empl oyee may need to accu mu late addit ional 

leave for fi nancia l  stab i l ity dur ing the slack season and for justified 
personal  reasons .  

b )  In order to  convert overti me hours to  leave, an  Officer wi l l  have two (2)  

options:  

i )  The Officer may elect to convert one half ( 1/2) of  overt ime to 

leave, on a basis of the dol lar va lue of overtime monies being 

equal  to the dol lar va l ue of a leave day or days. 

i i )  An Officer may convert a l l  overtime hours to  leave. 

In  the event an Officer chooses th is  option ( i i ) ,  a l l  overtime 

hours shal l  be converted towards h is/her overtime leave bank 

up to a maxi mum of twenty one (21)  days. An Officer may 

request to ta ke overtime to leave and such request shall n ot be 
unreasonably den ied . After twenty one (21)  overti me days have 

been reached, any additional overtime may be taken as cash i n  
its enti rety, o r  a l l  to reg ular leave, o r  one half ( 1/2) cash a nd 

one half ( 1/2) regu lar  leave. 
Overtime converted to o v e rt i m e  l eave may be cashed out 

but the equ iva lent ti me off must be ta ken before return ing to 

work, and the overti me converted to leave wi l l  be shown 

separately on each pay statement. It  is  u nderstood that 

overti me leave can only be cashed out once a month . 

1 1 .9 Union Business 

a)  The Company wi l l  g rant leave of absence to  Officers who a re a ppoi nted 

or elected to U n ion positions for a period up to and  i nc lud ing three (3) 

yea rs . Further leave of a bsence may be granted by m utual consent. 

The Officer who obta ins this leave of a bsence shal l  retu rn to h is/her 

Compan y  with i n  th irty (30) ca l endar days after the com pl etion of 
h is/her term of em ployment with the Un ion .  The Com pany  sha l l  not 
be requ i red to grant such l eave of absence when the n u m ber of 

Officers on leave under th is section exceeds two (2) in n u mber. 
b) Th e Company wi l l  g rant leave of a bsence to Officers who a re elected 

as Representatives to attend u n ion meeti ngs and u n ion conventions as 

Members of a ny Negotiati ng Com mittee of the CMSG, in  order that 

they may ca rry out their duties on behalf of the Un ion .  The Company 

sha l l  not be requ i red to grant such leave when the n u m ber of 

Employees on leave, or to be on leave, at any one t ime under th is  

Section, exceeds th ree (3) in  number, provided that the Com pany  wi l l  

g rant  leave to more tha n  three (3) Officers where, in  its opi n ion,  it wi l l  
not h ave the effect of  interferi ng with the norma l  flow of production . 

c) In  order for the Compa ny to replace the Officer with a com petent 

su bstitute, it is agreed that before the Officer receives the leave of 

a bsence set forth in  Clauses (a) or  (b) above, the Com pa n y  sha l l  be 

g iven notice i n  writ ing, in  the case of (a) ,  th i rty ( 30) ca lendar days and 

i n  the case of (b),  fifteen ( 1 5) ca l endar days. By mutual consent, the 
fifteen ( 1 5) days' notice may be waived . 
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1 1 .10 

1 1 . 1 1  

1 1 .12 

Public Office 

a)  The Compa ny wi l l  grant leave of absence for ca mpa ign  pu rposes to 

ca ndidates fo r Federa l ,  Provincia l  or Mun ici pal elective publ ic  office for 

periods up to and i ncluding eight (8) weeks, provided the Com pan y  is 

g iven due notice in  writ ing of twenty (20) ca lendar days, u n less the 

need for such a ppl ication cou ld  not reasonably be foreseen .  

b) Officers elected or appoi nted to Federa l ,  Provincial  or Mun icipal office 

shal l  be granted as m uch leave as necessa ry during  the term of such 

office. M u n ici pal office holders, where the term of publ ic  office is 

served intermittently, shal l  g ive the Compan y  reasonable notice for 

a bsences from work for conducti ng Mun ici pa l busi ness. 

c) The Officer who obta ins  this leave of a bsence shal l  retu rn to h is/her 

Company with in th i rty (30) ca lendar days after com pletion of publ ic  

office. 

Bereavem ent Leave 

a) When death occurs to a Member of the i mmedi ate fam i ly of a regu lar, 

fu l l -ti me Officer, the Officer sha l l  be g ranted appropriate leave for 

which he/she sha l l  be com pensated at n ormal worki ng days for a 
maxi m u m  of three (3) days . 

b) Members of the Officer's i mmedi ate fa mi ly a re defi ned as th e Officer's 
spouse, mother, father, brother, sister, son, daughter, mother- in- law, 

father- in- law, son - in-law, daughter- i n- law, ste pparents, stepchi ldren,  

grandparents, grandch i ldren,  brother- i n- law, si ster- in - law, and 

spouse's grandpa rents. 

Educational Leave 

a)  The pu rpose of th is  Clause is to  provide regu lar  fu l l -t ime Officers with 
the opportu nity for susta ined stu dy or u pgradi ng to h igher standard 

certificates as uti l ized by Interfor Corporati on .  

b )  Officers gra nted leave u nder th is  Article wi l l  be  requested to  a pp ly for 

any ava i la ble  Government assistan ce. The Company wi l l  make u p  the 

d ifference between the Officer's regular  rate of pay and  the 
Government g rants wh i le he/she is attend ing the cou rse . 

It is understood that the Company wi l l  make u p  norma l  pay on ly once 

for any g iven certificate and only to a maximum of fou r  (4) months. 

c) Selecti on is on the basis of an acceptabl e performance record . 

d) The Officer has com pleted a service record of two (2) conti n uous 

yea rs. 

e) The Compa ny shal l  have the right to l i mit the selection and  the 

number of Officers permitted to take upgradi ng at any one ti me.  
f) On the basis of (c) and (d),  service seniority wi l l  prevai l .  

g )  S o  fa r as possi ble, leave u nder Subsecti on (b) wi l l  b e  granted d u ring  
the period of  reduced service, i .e . : wi nter period . 

h )  The Officer provides proof of attending the cou rse i n  a form specified 

by the Company.  
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1 1 . 1 3  

1 1 . 1 4  

1 1 . 1 5  

i )  Prior t o  leave u nder ( b ) ,  the Officer u ndertakes a certification to 

remai n in the service for a period equa l  to th ree (3)  t imes th e leave 

period and,  should he/she resign before the period expi res, he/she wi l l  

refund the proportion of a l l  costs pa id  d u ring h is/her leave inc lud ing 

sa lary to di rect relati on to the u nexpired period and  the period 

requ i red . 

It is agreed that noth ing i n  the above Clauses shal l  preclude a n  Officer 

from applyi ng for u n pa id  educati onal  leave .  Such u n pa id  educati onal  

leave sha l l  not be unreasonably with held .  

Compassionate and Educational Leave 

This  Compa ny wi l l  gra nt leave of absence u p  to a maxi m u m  of six (6) months 

without pay and without loss of sen iority to regu lar  fu l l -t ime Officers for 

educational or trai n ing or extended vacation pu rposes, condit ional  u pon the 
fol lowing term s :  

a )  That th e Officer apply at  least one  ( 1 )  month in  advance u n less the  
grounds for such appl ication cou ld  not reasonably be  foreseen . 

b) That the Officer sha l l  d isclose the grou nds for a ppl ication . 

c) That the Company sha l l  grant such leave where a n  acceptabl e reason 
is adva nced by the Officer or may postpone leave for educati onal  or 

tra in i ng  pu rposes where a suitable replacement is n ot ava i lab le .  

d )  Officers gra nted Leave of Absence pursuant to th is  Section who elect 
to ma i nta i n  hea lth and welfare, denta l  and med ical  coverage, sha l l  be 

requ i red to pay the appropriate premiums .  

e)  Leave in  excess of s ix  (6)  months wi l l  be  reviewed between the 

Compan y  and th e CMSG and granted at the Company's d iscretio n .  
f) The Company sha l l  consult with the CMSG in  respect to any a ppl ication 

for leave u nder th is Section . 

Jury or Witness Duty 

a)  Any regu lar  fu l l -t ime Officer who is requ i red to  perform Jury Duty, 

Coroner's J u ry Duty, Coroner's Witness or Crown Witness or where a n  

Officer represents t h e  Company in  a cou rt action he/she w i l l  be 

reimbursed by the Company for the d ifference between the pay 
received for such d uties and h is/her regu lar  normal workday pay. The 

Officer wi l l  be requ i red to furn ish proOf of paym ent made for sa id 
d uties. 

b) In  the case where an Officer's private affa i rs have occasioned a cou rt 
a ppeara n ce such leave to attend cou rt sha l l  be without pay. 

Temporary Supervisor Leave 

a )  A n  Officer may b e  withdrawn from the ba rga in ing u n it t o  act as a 

Tem pora ry Su pervisor for a period not to exceed one hundred e ighty 
( 1 80)  working days i n  a ny ca lendar yea r. 
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12. 1  

It i s  u nderstood and  agreed that a Tempora ry Supervisor u nder th is  

Secti on sha l l  conti nue to accru e seniority i n  the barga i n ing  u n it and 

wi l l  be e l ig ible  for conti nuation of Hea lth & Welfare, Pension and  BC 

Med i cal  Services Pla n  benefits. Deductions for employee RRSP and  

IAA contri buti on shal l  conti nue at  th e Officer's regular  job  category 

rate. 
b) During  the l ife of this agreement, Officers who go ash ore to work for 

the Company sha l l  continue to accumu late sen iority to a max imum of 

twelve ( 1 2) months .  Sen iority accum ulation beyon d  twelve ( 12) 

months may occur with the m utua l  consent of the Company and the 

Gu i ld .  

ARTICLE 1 2  - NOTICE of TERMINATION 

Notice 

Officers covered by th is agreement shal l  g ive and  be g iven not less than 
forty-eight (48) hours' notice before termi nati ng employment except in  cases 

of d ischarge for cause subject to the provisions of the g rievance proced u re 

Section of th is agreement. 

ARTICLE 1 3  - STATUTORY HOLIDAYS 

1 3.1  Statutory H olidays 

All Officers covered by this agreement shal l  be granted the fol lowi ng statutory 
hol idays on a l l  vessels  whether in operation or in overhau l ,  nam ely : 
' 

New Yea r's Day 
' · ·  ······· · ··· ······ 

La
.
iJou r . Day 

· · 

. . . . . . . . . . . . . . . . . . . . ••••·····•···•··· • • · · · · · · · · · · · · · · · · · ················ ....................... . . . . . . . . . . . . . . . . . . . . ...........................• 

Good Fri day Thanksgivi ng Day 
. . ................................. . . . ....... .. .............•.•..••.••...• 

Easter Monday Remembra nce Day 
. . . . . . . . . . . . ............. . . . . . . . . . . . . . . . . . . . . . . . . .... .. .. .. . . ... .. ... . . . ........ . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . ........ ....................................................... . . . . ..... .. . . . . . .. ...... . . . . . ...... . ... ...... . . ........... ..... ...  , 

Victoria Day Christmas Day 
. . . . . . . . . . . . . .............. . .......... . . . . . . . . . . ............ ................ .......... . . . . . . . . . . . . . . . . . . . . . . . . . . . . .......... .. ..... . . . . . . . . . ..... . . . .................... . . . . . . . . . . . . . . . ............ . . . .  , 

C:i:l�i:lda [)c:IY ......... . . . . . . . . . . . . . . . . . .  . Boxing D_ay .. . . ..... .. . .. . . . .  ..... . . .  . 

BC Day Fami ly Day 
. . . .......................................................... .................. ..............  · ······· ·· · ··················-··· ............................. . . . . ...................  . 

Any statutory hol iday procl a i med by either the Federal  or BC Provincial  
Govern ments shal l  be recogn ized u pon proclamation a nd i n cl uded as a pa i d  

hol iday. 

1 3.2 Change of Days 

a)  In the event one  of  the above specified hol idays fa l ls  on a Sunday, the  

fol lowing Monday w i l l  be  observed as the statutory hol iday. 

b) In the event that the Castl egar Sawmi l l operations E m ployees observe 

a statu tory hol iday on a different day, the Officers working in the 
Castlegar area shal l  observe the hol iday on the same day if requested 

by m anagem ent. 

1 3.3  Working on Holiday 

In  the event an Officer is requ ired to work on one ( 1 )  or a l l  of the twelve 

( 1 2) hol idays specified, or in the event that such an Officer is on a nnua l  

vacation or  on reg ularly assigned leave, he/she sha l l  be g ra nted a n  
add itional day plus the appl ica ble leave factor for each such hol iday.  
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1 3.4 Qualifications for Statutory Holiday Pay 

a)  Regular Employees/Officers 

An Officer, to qua l ify for holiday pay , must have been on the payroll 

with in  th irty (30) ca l endar days i mmediately preceding the hol iday a nd 

must h ave worked h is/her last regu larly schedu led work day before 

and  h is/her fi rst regul arly schedu led work day after the hol iday, u n less 

h is/her absence is due to a compensable i l lness wh ich occu rred with i n  

six (6) months of the hol iday, o r  the Employee is o n  a uthorized leave 
of a bsence . 

b) Probationary Officers 

In order to qua l ify for statutory hol iday pay, probat ionary Officers 

m ust h ave compl eted the probat ionary period.  

1 3.5  Medical Certificate 

In the case of i l lness or i njury, the Company shal l  have the rig ht to req uest a 

certificate from a qua l ified medical practitioner. 

1 3.6 Maximum Qualifying Time 

Notwithsta n ding any of the foregoing provisions, if  the Officer fa i ls  to work 
one ( 1 )  day before and one ( 1 )  day after the hol iday, both of wh i ch m ust fa l l  

with i n  a period o f  sixty (60) ca lendar days, t h e  Officer shal l  not b e  entitled to 
be paid for any statutory hol iday during that pe riod . For the purpose of th is 
Clause, days on pa i d  leave shal l  be considered a s  days worked . Payment of 

statutory h ol iday pay wi l l  be governed by the g u idel ines conta ined in 
Appendix "C". 

Clarification of Statutory Holiday Pay Procedure 

Examples Only 

1 .  Twelve ( 12) hour vessel and Officer works fu l l  twelve ( 1 2) hours on a 

statutory ho l iday. 
For statutory hol iday, this Officer receives one ( 1 )  day's pay with one 

poi nt two fou r  ( 1 . 24) days credited toward s accumulated leave p lus  

doub le  t ime for the twelve ( 1 2) hours the Officer worked.  

2 .  Eight (8)  hour  vessel and Officer works fu l l  e ight (8)  hours on a 

statutory ho l iday. 

For statutory hol iday, th is Officer receives one ( 1 )  day's pay with poi nt 

fou r  n i ne th ree ( .493) days credited toward s accum u lated leave p lus  
e ight  (8) hours pay at  dou ble t ime. 

1 3. 7 Guild Day 

a)  The Company agrees to  grant leave to  a l l  Officers on Gui ld  Day but  it  
is agreed that Officers may be reca l led from leave i n  the event of an 

emergency. 

b) The Compan y  shal l ,  upon written appl i cation by an Officer, no m ore 

than once a year, deduct up to a maximum of five (5) days from any 
Officer belonging to  or wish ing to joi n The Arrow Lakes Tug boat 

Society. The monies shal l be forwarded to the Treasurer of the Arrow 

Lakes Tugboat Society . 
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c) As of March 3 1st of each year, the Arrow Lakes Area Representative 

shal l  notify the Com pany in writi ng of the preferred date of Gu i ld  Day. 

The Company wil l  advise with in  th irty (30) days of the a ppl ication if 

the date requested is acceptab le .  
d )  The Com pany wi l l  not be  subject to the  payment of travel t ime or 

m i leage in granting this personal  leave. 

ARTICLE 14 - ANNUAL VACATIONS 

14.1  Two (2) Weeks' Vacation 

Officers with one ( 1 )  year of conti nuous or accu m u lative employment shal l  be 

a l lowed two (2)  weeks' vacati on in each yea r and  shal l  receive vacat ion pay of 

not less tha n  five per cent (5%) of gross wages earned d u ring such year. 

14.2 Three (3) Weeks' Vacation 

Officers with two (2) years or more of cont in uous or accu m u lative 

employment shal l  be a l lowed three (3) weeks' vacation in each year and  shal l  

receive vacati on pay of not less than seven per cent (7%) of gross wag es 
earn ed d u ring  such year. 

14. 3  Four (4) Weeks' Vacation 

Officers with seven (7) yea rs or more of continuous or accumu lative 

employment shal l  be a l lowed four (4) weeks' vacation in each year and  sha l l  
receive vacati on pay of not less tha n n ine per  cent (9%) of  gross wages 
earned d u ring such year. 

14.4 Five (5) Weeks' Vacation 

Officers with fifteen ( 1 5) yea rs or more of conti n uous or accum ulative 

employment shal l  be a l lowed five (5) weeks' vacation in each year and shal l  

receive vacation pay of not l ess than eleven per cent ( 1 1  %) of g ross wages 

earned during  such year. 

1 4.5  Six (6) Weeks' Vacation 

Officers with twenty-two ( 22) years' service or more shal l  be entitled to six 

(6) weeks of vacation in  each year and sha l l  rece ive vacation pay of not less 

than th i rteen per cent ( 1 3%) of gross wag es ea rned d u ring such year .  

14.6 Seven Weeks' Vacation 

Officers with th irty ( 30) years' service or more shal l  be entitled to seven (7)  

weeks of vacati on in  each yea r and  sha l l  receive vacation pay of not less than 

fifteen percent ( 1 5%) of gross wages earned d u ring such yea r. 

14. 7 Vacation Scheduling 

a) The Company ag rees to establ ish a vacation system u pon the date of 
sign ing of th is agreement. 

b) The Company wi l l  notify a l l  Officers by mai l  ( prior to date) outl i n i ng 

vacation entitlement. 

c) The Officers shal l  make appl ication to the Com pany Office and  a l l  such 

a ppl ications must be subm itted in writing by May 1 st . 
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d)  Service sen iority sha l l  determine preference for vacat ion periods .  

e)  An Officer who does not exercise h is/her sen iority rig hts prior to the 

cut-off date of May 1 st shal l  not be entitled to exercise those rights i n  

respect to any vacati on t ime previously selected by a n  officer with less 
seniority. 

f) All Officers, subject to (e) above and the overa l l  man ning 

requ i rements of the vessel ,  shal l  have the rig ht to ta ke the first th ree 

(3) weeks of their annual  vacati on at th eir own specified date. 

g) Al l  an nua l  vacati ons shal l  be take n yearly by Officers. The addit ional 

fourth (4th) ,  fifth (Sth) , sixth (6th) and seventh (7th) week may be ta ken 

when convenient to the Company and need not be consecutive with 

the other weeks of vacation .  

1 4.8 Termination of Employment 

An Officer who leaves the Compa ny for a ny reason whatsoever sha l l  be pai d 

a l l  vacati on pay due to h i m/her u p  to the date of leavi ng, ca l cu lated i n  

accordance with Articles 14.1,  14. 2 ,  14 .3 ,  14.4,  14 .5  a nd 14 .6  of th is 

agreement. 
Officers who termi nate prior to one ( 1 )  year of service sha l l  be paid vacati on 

pay of fou r  per cent (4%) of g ross wages. 

1 4.9 Days Consid ered as Work Days 

The fol lowing shal l  be considered as days actua l ly  worked for determ i n ing  

vacation with pay for a n  Officer after one  ( 1 )  conti n uous yea r of  employment: 
a) Absence on Workers' Compensation u p  to a period of one ( 1 )  yea r 

provided th e Officer returns to h is/her employment for fou rteen ( 14) 
worki ng days. 

b) Absence due to i l l ness up to a period of one (1) yea r provided th e 
Officer returns to h is/her employment for fou rteen (14) worki n g  days 
as pe r p lan .  The Company shal l  have the right  to requ i re a certificate 

from a qua l ified medica l  practit ioner. 

c) Absence due to bereavement leave in accordance with the terms a n d  

conditions o f  this agreement. 

d) Absence due to jury or witness duties in  accordance with the terms of 

this agreement. 
e) Any other  absence duly approved by the Compa ny in writ ing shal l  be 

credited toward entitlement for a n nua l  vacati ons but ti me spent on 

such leave of absen ce wi l l  not be cou nted in  com puting vacation pay . 

In  addit ion to the foregoing Secti ons, the vacation pay ca lculated a n d  paya ble 

in a ca lendar year and  subject to th e qual i ficati ons conta i ned i n  Section 2 

below, Qual ifications for Vacation Pay, the fol lowi ng provisions wi l l  apply : 
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SECTION #1 - OPTIONS 

Officer to receive the greater of: 
, . . ............................... .... . ,, . . . .  ., ...... ., ......... ., ...... , . . .  ,.�· ··········· ·· · ····················································· ' 

Years Percentage 

of of 

Service Earni ngs 

1 5 

2 - 6  

7 - 8 

1 1  

1 3  

3 0  a n d  over 1 5  
....... . . . . . . . . . . ...................................... 

OPTION #2 

Number of Hours 

at the "Hourly Rate" 

of the Officers 

Regular Job 

80 hours 

1 20 hours 

1 60 hours 

200 h ou rs 

The hourly rate of the Officer's regular  job, as p rovided for i n  Section 

# 1 ,  O ption #2, above shal l  mean the hourly rate of the Officer's regu lar  job 

at the t ime the employee takes the first two (2) weeks or more of vacation 

after the cut-off date. 

SECTION #2 - QUALI FICATIONS for VACATION PAY 

a) i )  In order to qua l ify for the greater of percentage o f  earn i ngs o r  

n um ber o f  hours as provided for in  t h e  a bove Sect ion,  a n  
Officer must have worked a m in imum o f  o n e  thousa n d  five 
hundred ( 1 500) hours in h is/her fi rst yea r of entitlement a n d  a 

min imum of one thousa nd ( 1000) hours during  h is/her 

succeedi ng yea rs of entitlement. 

i i )  For pu rposes of ca lcu lating min imum hours as in  ( i )  a bove, the 

ca lculation period shal l be from the cut off date i n  one yea r to 
the cut off date in the succeeding yea r. 

b) For pu rposes of com puti ng the requisite hours, the fol lowi n g  wi l l  be 

i ncl uded : 

i )  A l l  hours worked. 
i i )  Statutory hol iday hours. 

i i i )  Jury and crown witness duty . 

iv) Bereavement leave . 

v) Vacation hours .  

v i )  Ti me not exceedi ng one (1)  yea r lost as the resu lt of  a n  

accident recogn ized as compensa ble by t h e  Workers' 

Compen sation Board suffered during the cou rse of employment 

shal l  be con sidered as ti me worked for the pu rpose qua l ify ing 

for vacati on .  

v i i )  T ime not exceedi ng one (1)  yea r lost as the result of  a non

occupati onal  accident or i l lness shal l  be considered as t ime 

worked for the pu rpose of qual ifying for vacatio n  provided that 

at the time of the accident or i l l ness the Officer has been on the 

payrol l  for not less than one ( 1 )  year and that he/she returns to 

h is/her employment. It is u nderstood that the Compa ny may 
requ i re that th e Officer provide a certificate from a qua l i fied 

med ical  practitioner. 
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1 4. 1 0  

vi i i )  T ime l ost as the result of layoff shal l  not be considered as ti me 

worked for the pu rpose of qual ifying for requ isi te hou rs .  

Vacation Pay Request 

Vacation pay shal l  be pa id  an Officer u pon request with in fourteen ( 14)  days 

after compl etion of the service yea r in wh ich he/she becomes entitled to 

receive the vacati on .  

ARTICLE 15 - MARINE DISASTER and MISHAP 

1 5.1  Loss of  Personal Belongings 

Any Officer who, wh i le  in the em ploy of the Compa ny, suffers loss of cloth ing  
and  personal  belong i ngs th rough mari ne disaster, vessel d isaster o r  vessel 

mishap shal l  be com pensated by a l ump sum payment of four hundred dol lars 

( $400. 00) .  Subject to satisfactory proof of loss, an additional su m n ot to 

exceed six hundred dol lars ($600. 00) wil l be avai lable in respect of loss of 
personal  effects, cloth ing, navigational  equ ipment, and  tools related to the 

operation of the vessel .  

I t  i s  u nderstood that this provision does not apply to the Blue Goose . 

1 5.2 Loss - Fire or Theft 

1 6. 1  

Any Officer l ivi ng i n  accommodations suppl ied by the Company shal l  be 

com pensated by paym ent of u p  to four hundred dol lars ( $400.00) accord i ng 
to the loss susta i ned by fire or theft. 

ARTICLE 1 6 - HEALTH and WELFARE and PENSION PLANS 

Eligible Officer 

a)  Active Officer 

The Company shal l  pay for each Officer in its em ploy who is el igi ble for 

and  parti cipates i n  th e standard welfare plan the fu l l  cost of the Group 

Insurance, BC Medica l  Services P lan ,  Dental and  Extended Health 

Benefits ( i nclud ing heari ng aids and vision care rider) . 
Officers sha l l  be e l ig ible for Health and Welfa re Plan Benefits a nd BC 

Med ical  Services Plan benefits effective the fi rst ( Pt) day of the m onth 

fol lowing the month i n  which the Officer compl etes the i r  probati onary 

period . 

(b)  Retired Officer 

In  addit ion to the basi c Medical Services Plan (MSP) provided for each 

Interfor Corporation reti ree (CMSG Officers) and h is/her dependents, 

al l  present a nd future reti rees wi l l  be i ncluded in  the CMSG Reti rees 

Extended Health Benefits Pla n .  After the deduct ible, a l l  e l ig ib le 
expenses wi l l  be pa id  up to a l ifeti me maxi mum of fifty thousa n d  
dol lars ( $50,000 .00)  for each person who is i nsured . Th e CMSG 
Reti rees Extended Health Benefits Pl an wi l l  a lso cover the Officer' s 

spouse and dependents if u pon the death of the Officer, the survivor 

will be entitled to receive a Company pension . 

i )  The Company wi l l  pay the full cost of t h e  retirees Extended 

Hea lth Benefits Plan for each Officer who reti red before October 

1 ,  2005. 
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i i )  Effective October 1 ,  2005, the Com pany and  the Officer (and/or 
surviv ing spouse or dependent) wi l l  each contribute fifty per 

cent ( 50%) of the requ i red monthly prem iums for the M ed ica l  

Services Pl an {MSP} and the Extended Health Benefit P lan 

{ EHB) .  

1 6.2 Weekly Indemnity Plan 

a) Weekly Indemnity benefits shal l  be based on a maxi m u m  of twen ty-six 

(26) weeks commencing the fi rst day in  case of accident and/or day 

surgery and the seventh (7th) day in case of i l l ness. However, i n  case 

of i l lness, if the Officer is hospita l ized, the weekly i ndem nity wi l l  

com mence o n  the first d ay. 

i )  The weekly indemnity benefit wi l l  be sixty-six and  two th i rds 

per cent (66 2/3%) of the Officer's basic weekly ea rn i ngs.  

i i )  The premium for this benefit is paid by each Officer th rough 

payrol l  deducti on .  At the sam e  t ime, the Com pany wi l l  i ncrease 

each Officer's gross i ncome by the a mount of the prem i u m . 

b) An Officer on weekly i ndemn i ty shal l  be entitled to top off h is/her 

weekly i ndemnity i ncome u p  to the fu l l  weekly earn i ngs with lay days . 

Vacation ban k  credit sha l l  a lso be incl uded as lay days . 

c) An Officer sha l l  be paid lay days d u ring wait ing periods for weekly 

i ndemnity benefits. 
d )  An  Officer el igible to  receive weekly indemnity benefits or Workers' 

Compensati on Board wage loss benefits wil l be e l ig ible  for Health and  

Welfare P lan  benefits for the  period of  i l lness or d isa bi l ity u p  to  a 

maxi mum of twenty-six (26) weeks . 

1 6.3  Life Insurance and Accidental Death and Dismemberment 

(AD&D) Insurance 

a)  Active Officer 

i )  Life Insurance Benefit and  AD&D Insu rance 
The l ife i nsurance benefit wi l l  be one h undred n i nety thousan d  

dol lars ($190,000.00) effective November 10,  20 1 1 .  In  

addition, the  same level of  benefit w i l l  be provided for AD&D. 

i i )  Travel Accident Insurance 

When an Officer is d i spatched to or d ischarg ed from a vessel 

away from h is/her home port the Com pany wi l l  provide travel 
i nsurance of two hundred thousand dol lars ($200,000 . 00) for 
each Officer. 

b) Retired Officer 

The l ife i nsurance benefit for a retired Officer wi l l  be fifty-five thousand 

dol lars ( $55,000 . 00) .  In addition, the same level of  benefit wi l l  be  

provided for accidental death and dismembe rment i nsurance .  Th is 

benefit ends on the date the reti red Officer turns sixty-five (65) yea rs 

of age .  
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1 6.4 Long Term Disability Plan 

a) i )  The long term disa bi l ity p lan shal l  provide a monthly benefit of 

sixty-six and two th irds percent (66 2/3%) of the Officer's 

monthly basi c earn ings for total d isab i l ity from the twenty 

seventh (27th) week of d i sab i l ity through to normal ret irement.  
i i )  The premium for this benefit is paid by each Officer through 

payrol l  deducti on . At the same ti me, the Com pa ny wi l l  i ncrease 

each empl oyee's gross income by the amount of the prem i u m .  
b)  Officers e l ig ible to  receive LTD p lan  i ncome benefits sha l l  a lso be 

e l ig ib le to be covered for Health and Welfare benefits as fol lows : 
i )  B C  Medica l : five ( 5) years 
i i )  Dental Pla n :  two ( 2 )  years 

i i i )  Extended Health Benefits Pl a n :  two ( 2) years 
iv) Life Insurance : waiver of premi u ms to age 

sixty-five (65) as adjud icated 
by the l i fe i nsurance ca rrier 

1 6.5  Dental Plan 

a)  The Dental Plan w i l l  be  pa id  for by  the  Company and  shal l incorporate 

the fol lowing featu res : 
i )  PLAN "A" 

Basic Restorative and Preventative Services 

Basic services si mi lar  to those descri bed in PBC Plan "A"; 
i nc lud ing wh ite com posite fi l l i ngs, e l ig ible  expenses wi l l  be pa id 

at one hundred percent ( 1 00%) . 

i i )  PLAN "B" 
Prosthetic Appl iances and Crown and Bridge Proc

.
ed u res 

Restorative services s imi lar to th ose described in PBC Pla n  "B" 
E l ig ib le expenses wi l l  be paid a t  one hundred per cent ( 1 00%) 

i i i )  PLAN "C" 
Orthodontics 

Orthodontics Services s imi lar to those descri bed in PBC Plan 
"C", e l ig ible expenses wi l l  be paid at one h u ndred percent 

( 1 00%).  Effective u pon ratification of the agreement, the 

l ifetime maximum shal l  i ncrease to five thousan d  dol lars 

($5,000.00) per el ig ib le person .  

Services simi lar  to those described i n  PBC Pla n  "C" 

b) The term Dependent a s  used herein is l imited to : 
� the Officer's spouse, and  
� each u n ma rried ch i ld  of the Officer who is :  

i )  u nder t h e  a g e  of n i neteen ( 19) ,  o r  
i i )  at least n i neteen ( 1 9) years of age but  under  twenty

five (25) yea rs of age a nd a registered student i n  
regu lar  fu l l  t ime attendance a t  school , or, 

i i i )  at least n ineteen ( 19)  years of age and  dependent u pon 
the Officer by reason of menta l  or physical i nfirmity. 

There m ust be no d u pl ication of services. 
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1 6.6 Extended Health Benefits Plan 

Extended Health Benefit Plans as referenced in  this Section have been 

provided for several years. The Plans have been provided through Pacific 

B lue Cross and the Pla n  descri ption is detai led in a Summary Pla n  

Description dated Novem ber 1 ,  1990. El ig i ble Officers shal l  b e  provided 
Blue Cross Cards for cla ims purposes. The Plan features i nclude : 

a) Active Officer 

i )  An E H B  Plan s imi lar to t h e  standard PBC EHB Plan 

el ig ib le expenses wi l l  be reimbursed at one hundred per cent 

{ 1 00%) . 

Effective upon ratification of the agreement, the l ifeti me 

maxi mum wi l l  be one hundred and fifty thousand dol lars 

($1 50,000 .00) and three h undred thousand dollars 

($300,000.00) on October 1 ,  2017 for each person insured . 
Vision Care 

Purchase of prescri ption eyeglasses or contact lenses wi l l  be 

rei mbursed to a maxi mum of two hundred dol lars ($200.00) 

annua l ly or the two hundred dol lars ($200 .00) may be carried 

over into the second yea r for reimbursement of up to $400.00 in  
the second year. 

Safety Sung lasses 

The Company wi l l  provide one ( 1 )  pair of polarized safety 
sunglasses for working on the water to each Officer once 
every twelve { 1 2) months. 

Hearing Aids 

Hospital co- i nsurance provision at twenty ($20. 00) per day. 

Effective October 1,  2009, the a nnual  deducti b le wi l l  be one 

hundred dol lars ($ 100.00) 

Effective upon ratification of the agreement an an nua l  

medical  travel a l lowance of one thousand dol lars ( $ 1 ,000 .00) 

per el ig ible Officer wi l l  be implemented.  

b) Retired Officer 

An EHB Plan s imi lar to the standard PBC EHB Pla n  provided for 

active Employees : 

i )  Annua l  deducti ble wi l l  be twenty-five dol lars ($25.00) . 

i i )  E l ig ible expenses wi l l  be rei mbursed at one hundred per 
cent (100%) . 

i i i )  Lifetime maxi mum benefit wi l l  be fifty thousand dol lars 

($50,000 .00) for each person insu red . 

iv) Plan to incl ude vision care and hearing a ids .  

v)  Provision for hospital co- insurance at twenty d ol l a rs 

($20 . 00) per day. 

1 6. 7 Layoff Coverag e 

Officers who a re la id-off due to shortage of work sha l l  be e l ig ible for 

conti nuation of Hea lth and Welfare and BC Med i ca l  P lan benefits for the 
fol lowing : 

a )  one  ( 1 ) year of service : one ( 1 )  month coverage 
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b) two ( 2) years of service :  two (2) months coverage 

c) three (3)  years of service or more :  th ree (3) months coverage 

Th is extended layoff coverage wi l l  be effective after the expi ry of the Officer's 

leave ban k  and  overti me bank.  

1 6.8  Pension Plan 

a)  The Company  agrees to  provide a com pulsory Pension Plan ,  

hereinafter known as Interfor Corporation .  Retirement P lan  for 

Employees represented by The Canadian Mercha nt Service Gu i ld .  

b) Pre-retirement Counseling 

Recogn iz ing the necessity of an Officer pl a n ni ng for reti rement, the 

Com pany agrees to develop a pre-retirement counse l ing  progra m .  It 

is agreed that th e prog ram wil l be establ ished with the co-operation of 

and  in consu ltation with the Gu i ld .  

c) Plan Description 

Pension Plan Descri pti on and History - see Appendix "E" .  

d )  Joint Pension Committee 

The Company is  responsi ble for the general  admin istration of the 

provisions of the Pla n .  The Compa ny and th e Guild agree to form a 

Pension Advisory Comm ittee. Both Parti es shal l  appoi nt two ( 2) 

Representatives. The Com m ittee may meet at the request of either 

Party if necessary. The pu rpose of the Joint Committee i s  to provide 

informati on a bout the Plan and clarify concerns of either Pa rty . 

e) Pension Formula 

The Company will amend the pension formula  i n  the Plan text to 
i ncl ude credited service with Interfor Corporati on from the date of 

acq uisition,  April 14, 1992 to: 
i) earn i ngs up to the CPP YMPE - one point thre.e five per cent 

( 1 .35%) 
i i )  earn i ngs over the CPP YMPE - two per cent (2%) 

f) Vesting Schedule 

The Company wi l l  a mend the vesting schedule to the BC Pension 

Benefits Standards Act requ i rements .  

g )  Special Unreduced Early Retirement 

Parti c ipa nts shal l  have the opti on of specia l  u n reduced early retirement 

d uri ng the five (5) yea r  period ending September 30, 2019 p rovided 

that their age is a m in imum of fifty-five ( 55) p lus CONTINUOUS 

SERVICE equals at least eighty-five (85) when they retire.  Effecti ve 

October 1 ,  20 14,  the participant  with the most credited service in  th is 

g rou p wi l l  have fi rst opportun ity to retire, and if  th is offer i s  not taken, 
the next most sen ior el ig i ble participant wi l l  have the option . 

The a l lowable n u m ber of partici pants to reti re per twelve ( 1 2 )  months 

is th ree (3 ) .  If l ess tha n  th ree (3) elect to reti re in a g iven twelve ( 1 2 )  

month period, this cred it  shal l  be taken i nto t h e  next yea r t o  a 

maxi m u m  of fou r  (4) pa rticipants i n  the subseq uent twelve ( 12)  m onth 

period . 
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Parti cipants el ig ible for th is special  early reti rement shal l  be selected i n  

accordance with their conti nuous service. I f  a partic ipa nt decl i nes the 

opti on, he/she sha l l ,  i n  the next twelve ( 1 2) month period, be offered 

the option after the pa rticipants who are e l ig ib le for the fi rst ti me .  The 

twelve ( 1 2) month period referred to above sha l l  be October 1 to 

September 30.  

h )  Bridge Pension on Special Early Retirement 

In addition to th e pension benefits set out in the Pension Pla n ,  any 

parti cipa nt who takes specia l  early retirement u nder the terms 

proposed above sha l l  also receive a monthly bridge pe nsion payab le  

from his Specia l  Early Reti rement Date to  the  fi rst day of  the  month 

immediately precedi ng h is  Normal Retirement Date. S uch monthly 

bridge pension shal l  be equal  to twenty d ol lars ($20.00)  t imes 

Credited Service .  Provided however, the annua l  a mount of bridge 
pension shal l  not exceed the a mount prescribed u nder regu lations 

8503 (2)(b) ,  8503( 3)(k) and 8504(5)  of the Rules and Regulat ions of 

Canada Revenue Agency (CRA) . After a pa rticipant has reached the 

age of sixty (60), his monthly bridging pension will be reduced by the 

amou nt he cou ld  receive from the Canada Pension Plan if he a ppl ied at 

age sixty (60).  

NOTE: See Appendix "E" - Letter from CMSG dated October 23,  

2006. 

1 6.9 Defined Contribution Pension Plan 

1 6.1 0 

a)  Al l  Officers h i red after Octobe r 1 ,  2005 w i l l  be e l ig ible to  be a Member 

of the Internati onal Forest Products Ltd .  Defined Contri bution Pension 

Plan for Em ployees represented by the Canadian Merchant Service 

Gui ld u pon com pletion of the probationary period . 
b) The Company wi l l  make contri butions to the Officer's DC pension 

account based on seven per cent ( 7%) of gross month ly wages pa i d  

( regu lar  ea rn ings, overtime, certificate premiums,  engine ma intenance 

pay) . 

c) The Officer may elect to voluntarily contribute to the Pension Plan 

u p  to a maximum of seven percent (7%) of g ross monthly wages 

paid (regu lar  earni ngs, overtime, certificate premi u ms and eng ine 

maintenance pay) . 

d )  Officers el ig ib le for the  DC Pension P lan  w i l l  not be  el ig ib le for the  
company pa id  RRSP contri bution as  per th e Letter of Understand i ng 

"Pension Related Benefit" dated February 13,  199 1 .  

Employee and Family Assistance 

Interfor Corporati on provides an Employee and Fam ily Assistan ce Progra m  for 

the benefit of a l l  its' Employees. Th is program is based on confidentia l ity and  

i s  admin istered by  a Jo int Com mittee representative of  Sawm i l l ,  P laner, 
Loggi ng and  Mari ne Divisions. 
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1 6. 1 1  

17.1 

Marine Medical Exams 

During th e term of this Agreement th e Company wi l l  pay u p  to one hundred 

and  fifty dol lars ( $ 1 50 .00) for a Transport Canada requ i red med i ca l  exa m .  

Officers must supply the Company with proof of paym ent t o  be  el ig ib le for 

reimbursement.  

ARTICLE 1 7 - CREW REQUIREMENTS 

Minimum Crew Requirements 

Min imum crew requ irements on tugs presently being  operated by the 

Compa ny sha l l  be a Master and Mate and at no time shal l  the vessel be 
operated without both being empl oyed d irectly with the operati on of the 

vessel .  

1 7.2 Exceptions to Mi nimum 

Exceptions to Cla use 17  .1 shal l  be the operation of the lockage pen, 

reman ufacture pocket a nd sorti ng jack vessels.  

17 .3 New Regulations 

Should new Tra nsport Canada Regu lations specify mann ing  requ i rements 
d ifferent or contrary to those a l ready conta i ned in  this agreem ent, then the 

new Regu lations as perta ini ng  to Interior Lake Operati ons wil l  be put i nto 

effect as requ i red by law and  supersede the crew requ i rement Clause of th is 

agreement. 

1 7.4 Expansion of Production 

In the event that th ere is an expansion of production during  the l ife of th is 

agreement and additional dozer or sidewi nder boats a re i ntroduced, crew 
requ i rements wi l l  be joi ntly discussed by the Pa rties. 

ARTICLE 18 - SENIORITY, PROMOTIONS and REDUCTION of FORCE 

1 8.1 Seniority List 

A seniority l ist sha l l  be ·prepa red when th is agreement is com pleted and  sha l l  

b e  revised every six ( 6 )  months for accu racy. Each l ist shal l  b e  posted a n d  

open for a period of not more than forty-five (45) days fol lowi ng posti ng for 

presentation of proof of error by Officers or their authorized Representative. 
Th e Gu i ld  shall be provided copies of the sen iority l ist as posted and copies of 

any revisions. 

1 8.2 Probationary Period 

i )  A Probati ona ry Officer shal l  acqu ire sen iority as o f  h is/her date of 

employment with the Compa ny provided that h e/she com pl etes n i nety 

(90) workin g  days i n  a period of six (6) months I one h u nd red eighty 
( 1 80) days. 

i i )  For the pu rposes of esta bl ish ing seniority, an e ight  (8)  hour sh ift wi l l  

be considered as one (1)  day and  a twelve ( 12) hour shift wi l l  be 

considered one and  one-half (V2) 1.5 days to wa rds th e n i nety ( 90) 
workin g  days requ i red.  
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( i i i )  During  th e probati on period, the Probationary Officer shal l  be paid the 

Boomstick Mfg/ Repa i r  rate of pay or the Officer i n  Tra i n ing (O . I .T.)  

rate of pay for a l l  hours worked . 

( iv) Probati onary Officers, who are pa i d  the probati onary rate u nder 

secti on ( i i i )  above, shal l  ea rn banked leave days in  the normal fash ion 

during their probati onary period .  If a probat ionary employee is 

termi nated d u ring  (or at the end of) h is  probati onary period, h i s  

outstanding ban ked leave days sha l l  be  pai d-out at  the  wag e  rate at 

which such days were earned. 
(v) U pon completion of the probation period, the a ppropriate pay rate for 

the job category performed wi l l  be pa i d .  

(vi) An Officer with two ( 2) or more years seniority who is requ i red to work 

in the Boomsti ck Mfg/ Repa i r  category due to a reduction in forces wi l l  
receive the O. I .T. rate of pay for a l l  hours worked . 

1 8.3 Seniority Types 

Seniority shal l  be establ ished i n  three different ways : 

a )  i )  Length of service with the Company. 

b) 

i i )  Length of  service i n  present job category l isted as fol lows a nd 

i n  that order:  

MASTER 

i i i )  During the ca lendar years 2014-20 1 5  a n um ber of perma nent 

E m ployees were requ i red to atta in  Marine certification as per 

the requ i rements of the Canada Shipping Act 200 1 .  To 

ensure sen iority a l location remai ns und istu rbed and  in proper 

sequence as before the requ i rement arose, each affected 

employee shal l  reta i n  h is sen iority position u pon acqu i ring  
the certificate on the basis of present sen iority. S ubsequent 

promotions to certified status shal l  be based on the date the 

i )  
Officer sai led in  that capacity. 

All Officers h i red after January 1 ,  1982 in the case of l ayoff 

through the red uction of forces wi l l  be d ispatched to work i n  

a nother operational base of h i re, where that Officer h a s  more 

service sen iority, provided h is  qual ification, experience and  

ab i l ity, are sufficient to  do the  job .  

i i ) The most senior Officer out of base port wi l l  fi l l  the out of port 

position after a l l  base port p ositions rega rd less of category a re 

fi l led ( i ncluding Boomsti ck I Piledrivi ng positions) . 

i i i )  The excepti on wi l l  be when a base port Officer cou ld  h old a 

base post position sending a ju nior Officer to the conti nuous 

operati ng vessel to ensure m in imum travel and  room and boa rd 
costs. 

c) The Company wi l l  consult with the CMSG and the Officer before i t  

. . . . . . . . . . . . . . . . . ..................................... . . . . . . .  f!la��? ��Y . . 9..�.C.i?iC?� .. r�9�r.9. i�9 � P�Tf!l����t C.�c:l�9.� i �  �� 9.ff'iC.�(? .... 
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home port. Any decision must be mutual ly agreed u pon by the 

Company, the CMSG and the Officer. 

1 8.4 Promotions 

Promotions shal l  be based on ab i l ity, experience, qual ifications and  sen iority 

with seniority preva i l i ng i n  cases where ab i l ity, experience and qua l ifications 

of the Officers are equa l .  

1 8.5  Written Reasons 

Should the senior Officer not be promoted, the Officer and/or h is/her 

authorized Representative shal l  be furnished with the reasons thereof in  

writin g .  

1 8.6 Acquiring Job Category Seniority 

a) i )  If  the senior Officer i n  a job category tu rns down a pro motion 

to a h ig her category, the next Officer in  l ine shal l  be considered 

for the promotion and  u pon acceptan ce sha l l  acqu i re job 
category sen iority i n  the h igher category over the Officer 

he/she bypassed, subject to Clause (b) .  

i i )  I f  the senior Officer in  a job category turns down a d ispatch to 

a lower categ ory, the next Officer in l ine shal l  be considered for 

the di spatch and u pon acceptance shal l  acq u i re job categ ory 

seniority i n  the category over the Officer he/she bypassed.  

b) If the senior Officer, for a special reason, mutual ly agreed u pon with 
the Company and the Gui ld,  cannot leave h is/her operational  base for 
the h igher job category promotion, then the next Officer in l ine who 

accepts th e promotion shal l  not have job category seniority in  the 
h igher job categ ory over the sen ior Officer he/she bypassed . There 
shal l  be a ti me l imit  of twelve ( 12)  months on th is C lause but it is 

subject to extension upon mutual agreem ent by the Com pany and  the 

Gui ld  and  subject to the Officer requesti ng an exempti on in  writi ng 

from the Company.  
The Officer in  questi on wi l l  not be asked to pa rticipate in  crew changes 
away from h is/her operati onal base u nti l  such time as the sa id  Officer 

withdraws h i s/her orig ina l  request i n  writi ng .  

c) The senior Officer shal l  be asked on a l l  crew changes by the Company 

if  he/she wou ld accept a pay rate i ncrease in the  sam e  job  category by 
accepti ng a berth away from h is/her operational  base . If the senior 

Officer turns down the pay rate increase, the next Officer in  l i ne shal l  

be considered . The sen ior Officer who elects to remain  in h is/her 

operational base shal l  not lose h is/her seniority to the jun ior Officer 

taki ng the out of base berth . The Canadian Merchant Service Gu i l d  wi l l  

not ackn owledge a g rievance by the senior Officer who turns down the 

pay rate increase for loss of pay due to the rate d ifferentia ls  i n  the 

same job category sen iority. 

An Officer who normal ly wi l l  not accept a position out of h is/her 
operational base that wou ld i nvolve a pay i ncrease wi l l  not be asked on 

further crew chan ges u nti l such time as he/she notifies the Company  

i n  writ ing of  h is/her wish to be  asked . 
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d) Except for d ispatch es to a conti n uous operati ng vessel ,  a n  Officer 

dispatched to work out of h is/her operati onal base may decl i ne  the 

dispatch on the fol lowing basis :  
i )  The fi rst Officer who asks to decl ine t h e  d ispatch wi l l  

nevertheless receive the rate of pay h e/she wou ld  have 

received had he/she accepted the d ispatch and there wil l  be no 

loss of job category sen iority. 

i i )  The second and su bseq uent Officers may decl ine the d ispatch 

with no loss i n  job category seniority, but they wi l l  not receive 

the h igher pay provided i n  ( i )  above. 

i i i )  If  no qual ified Officer volunteers to accept the  d ispatch ,  the 

Company can requ ire the jun ior qua l ified Officer to accept th e 

dispatch. 

1 8.7 Seniority Retention 

In cases of l ayoff or reca l l ,  service sen iority shal l  be the determ in ing factor, 
qua l ifications, experience and abi l ity bei ng sufficient to do the job.  

Rea l ign ment of positions due to layoffs shal l  be by category sen iority, 

qual ifications, experience and abi l ity bei ng sufficient to do the job.  An Officer 

who has been la id-off wi l l  reta i n  his seniority and the rig ht to be reca l led for a 

period of twelve ( 1 2) months, provided he/she reports to the Company when 
reca l led . The accepta nce or rejection of a ca l l  for tempora ry work of up to 

five ( 5) working days wi l l  not affect the foregoi n g  provision . 

1 8.8 Temporary Promotions I Recalls from Layoff 

a)  Tempora ry promotions or  reca l ls  from l ayoff result ing from 

u nschedu led work or emergencies of not more than th ree (3)  worki n g  

days may b e  fi l led by the most senior qual ified Officer in  the 

operati onal  port in which the absence occurs. 

b) A tempora ry promotion or recal l  from layoff of not more than five (5 )  

working days caused by u nschedu led a bsences for such th ings  as  

sickness, bereavement leave, etc . ,  may  be  fi l led by  the  m ost sen ior  
qual ified Officer in  the operational port i n  which the a bsen ce occu rs. 

1 8. 9  Designated Operatio nal Base of Hire 

1 8. 1 0  

1 8. 1 1  

When a Probationary Officer i s  h i red, he/she shal l  be notified i n  writi ng by the 

Company, with a copy to the Gui ld, of h is/her designated operational  base of 

h i re .  

Alternate E mployment 

The Company wi l l  attempt t o  provide to any regu lar  ful l  t ime Officer, u pon 

request by the Officer concerned , su ita ble  a lternate employment when 
th rough advancing years, i njury, i l lness, or hand icap, the Officer i s  unab le  to 

perform h is/her normal duties as an Officer. 

Rate Protection for Training Periods 

An Officer chosen for tra in ing  to a Master Li mited category (or a ppl icab le 
accreditation) wi l l  be given preference for schedu l ing over a l l  other Mates 
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1 8. 1 2  

20. 1 

except d u ring  a layoff. The d isplaced Mate AA wi l l  receive the Mate AA rate of 

pay for their job assignment. 

Al l qua l ified AA Mates shal l  receive Master C rates of pay with support boat 

mai ntenance .  

ARTICLE 1 9  - RECLASSIFICATION 

It i s  m utual ly agreed that vessels  wh ich may be put i nto commission d u ring  

th is agreement wi l l  be  classified in  their proper class by a com mittee of 

Interfor Corporation and the Canadian Mercha nt Service Gu i ld .  

ARTICLE 20 - ACCOM MODATION 

Bedding/Towels Supplied 

Bedding ,  l inen,  face cloths and towels a re to be suppl ied to a l l  Officers 

worki ng on vessels with a pproved accommodation and to a l l  Officers bi l leted 

at sea sonal  operati onal bases. Such suppl ies shal l  be regu larly lau ndered by 

the Company.  In the event of such bedding or l inen bei ng lost o r  destroyed, 

the Party responsi ble i s  to replace same or have the equivalent va l u e  

deducted from his/her pay. 

20.2 Live Aboard Vessels 

a)  The present Company  vessel cl assed as h aving suitable l iv ing 

accommodation is M .V .G .O .  SUTHERLA N D .  

20.3 Temporary Operational Base Accom modations 

When present vessels on sh ift work are stationed at tem po rary operationa l  
bases, the Company  wi l l  provide mea ls  and suitable accommodati on ashore 
for a l l  Officers. 

Where the Company does not operate a ccomm odation faci l ities, they wi l l  

provide suitable separate shore accommodation for a l l  Officers in  hotels or  

motels  with  kitchenettes . In the event such hotels or motels are u nava i la ble, 
fu l l  service h otels or  motels wi l l  be provided. Occu pancy wi l l  be l imited to one  

(1 )  Officer per  bedroom . Wherever possible Officers occupying these faci l it ies 

sha l l  be on the same shift, i . e .  e ight (8) hours or twelve ( 1 2) hours .  

When future accom modation faci l ities are t o  b e  provided, th e Company wi l l  
advise the Canadian Mercha nt Service Gui ld of  the same i n  writi n g .  Th ese 

fac i l ities wi l l  conform to the criteria outl ined in this Clause.  

20.4 New or Reconstructed Vessel 

Before a new or reconstructed vessel is put i nto service, two (2)  Officers, the 

Arrow Lakes Representative and Gui ld wi l l  be advised so that there shal l  be 

d iscussion of specifications and accommodations. 

20.5 Telephone Calls 

U pon presentation of a teleph one b i l l  by an Officer, h e/she wi l l  be reimbursed 
one ( 1 )  free telephone ca l l  (ten [ 10)  m i n ute l im it) per week to their home for 

those Officers on twenty-four (24) hour vessels  or those Officers stati oned 

away from their operational  base . 
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ARTICLE 21 - VESSELS in PORT 

21.1 Overha uling Vessels 

During overhau l ,  when mutua l ly agreed u pon between the Company a n d  the 

Officer concerned , regular Officers sha l l  be considered part of shore staff and 
be paid hourly rates wh ich wi l l  not i nvolve a reduction in  take home pay 

based on an eight (8) hour day and a five (5) day week. 

22.1  Rates 

ARTICLE 22 - RATES of PAY 

a)  The rates of  pay in  effect d u ring  th e term of  th is  agreement a re set 

out in Appendix "A". 

b) Upon ratification , a l ump  sum payment of fou r  hundred dol lars 

( $400.00) to a l l  Employees of record . 

c) Empl oyees of record on October 1 ,  201 5 ,  a l u m p  sum payment of one 
thousand dol lars ($1 ,000. 00) . 

d) Empl oyees of record on October 1 ,  20 16,  a lump sum payment of one 
thousand dol lars ($1 ,000.00) . 

e) Empl oyees of record on October 1 ,  201 7 ,  a l u m p  sum payment of one 

thousand dol lars ( $ 1 ,000 .00) . 

f) Effective October 1 ,  20 14, wages shal l  be i ncreased by th ree per cent 
(3%) retroactive to October 1, 2014. 

g) Effective October 1, 20 1 5, wages shal l  be i ncreased by two per cent 

(2%) . 

h )  Effective October 1 ,  201 6, wages shal l  be  i ncreased by two and  h a lf 

per cent (2 .5%) . 

i )  Effective October 1 ,  20 1 7, wages shal l  be i ncreased b y  two a n d  ha lf  

per cent (2 .5%) .  

j )  Effective October 1 ,  2018,  wages sha l l  be i ncreased by th ree per cent 

(3%) .  

22.2 Application of Group 2 Rates 

The Group 2 rates of pay sha l l  apply to a l l  Officers u nder the fol lowi ng 

condit ions: 

a) Operati ng ma in l i ne vessels requ i ring  certified Masters. 
b) Operati ng vessels  engaged in transfer and/or barge towi n g .  

c) Performing the normal  work of a towi ng vessel .  

d) Operati ng vessels below the Hugh Keenleyside Dam when the 

di scharge is a bove fifty thousand ( 50,000) cubic feet per second ( it is 

u nderstood that because of the u n predi ctabi l ity of changes to the 

d ischarge that no reassign ment of crews accord ing to sen iority wi l l  

occur as a result thereof) . 

22.3 Application of Group 1 Rates 

The Group 1 rates of pay sha l l  apply to Officers operating vessel s  engaged i n  

rafti ng .  
For other than  normal booming a nd rafti ng duties, Group I boats wi l l  receive 

the rate of pay for the job th ey are engaged i n .  
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Eig ht (8) hour boats worki ng four (4) hours or less at a specific job wi l l  

receive fou r  (4)  hours pay. I f  they work four (4)  hours or more they receive 

the rate for the fu l l  shift. Twelve ( 12) hour boats wo rki ng six (6) hours or 

less at a specific job wi l l  receive six (6) hours pay. If they work six (6) hours 

or more they receive the rate for the fu l l  shift. 

22.4 Application of Group 0 Rates 

a) The Group 0 rates of pay sha l l  apply to lockage making vessels and 

dozer boat operations. 

b) The Group 0 Mate rate of pay shall apply for the Officer- in-Tra i n ing 

(O . I .T.)  on the M .V .G .O .  Sutherland .  

22.5 Engine Servicing Premium 

If no Engi neer is ca rried and  the Master or Mate is requ i red to service the 

engi ne, the Officer performing this service shal l  be paid a n  eng i ne servici ng 
premium,  over and above the rates of sa laries and wages contai ned in  this 

a greement. Servicing of engi nes shal l  be carried out at regu lar  i nterva ls  
subj ect, however, to  the  discretion of  the  Master and  operational  

consideration .  

Flat Rate Calculation 

A standard system of ca lculating the flat rate for eng ine  servici ng payment 
shal l  be adopte d :  

Engine service premium x 1 2  (months) = rate per ca lendar day 

365 
The ca lendar day rate shall be paid for each day in  the em ploy of the 

Company except ing when in  recei pt of Workers' Compensation benefits, wage 
i ndemnity payments, whi le  on vacati on or while on leave of absence .  

Flat rate payments sha l l  be  made once each month wh eth er an Officer is  

worki ng or taki ng leave .  The payment shal l  be pro-rated for a n  Officer who is  
not engaged in  th is  capaci ty for the  fu l l  month . 

Every conti n uous operati ng tug shal l  carry at l east one ( 1 )  Officer who has 

sufficient knowledge of the engine and mechan ical equipment to satisfy 

Transport Canada requ irements . When the Master is the Officer referred to i n  

this Section, he/she sha l l  b e  pa i d  the engine servici ng prem i u m  per payrol l  
month in  add ition to h is/her basic sa lary for performing such engine servici ng 
as is  outl ined in  article 22 .6  (a) .  The M .V .G .O.  Sutherland Mate sh a l l  a lso be 

pa i d  the engine servic ing premium per payrol l  month in  add ition to h is/her 

basic salary for a ssisting the Master with such servici ng duties. 

a) The engine servici ng premium wi l l  be : 
i )  one  hundred eighteen dol lars forty five cents ( $ 1 1 8 .45) per 

month for shift tugs. 
i i )  one h u ndred fifty fou r  dol lars fifty cents ( $ 1 54 . 50) per  month 

for conti n uous operat ing tu gs.  

i i i )  Engine servicing premiums wi l l  be i ncreased a n n ua l ly  on 

October 1st by th e appl icable percentage wage i ncrease coming  

into effect on that date. 
·· · · · · ·· · •·•·•••••·••··· 
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22.6 Engine Servicing Duties 

a) Operational Checks 

$123.84 $126.94 $130 .74 

i )  Check batteries, hyd rometer read i ng and  water level . 

i i )  Check and mai nta in  o i l  level i n  base of  ma in  engi ne, auxi l iary 

engi ne, red uction gea r, a i r  compressors and  generati ng p lant.  

i i i )  Check a nd mai nta in  cool ing wate r level i n  ma in  engines and 

a uxi l iary engi nes. 

iv) Check stuffi ng box. 

v) Check a larm system . 

vi)  Record and  report repai rs .  

v i i )  Check and pump bilges. 

v i i i )  Check steeri ng hydrau lic hoses and  ra ms for leaks. 
v i i i )  Check and mai nta in  fuel levels. 

ix) Check and cha nge water fi lters as requ i red . 
x) Check and dra in  fuel l ine water traps as requ i red . 

b) Servici ng of Main and Auxiliary Engines 

A Master or Mate shal l  not be requ i red to : 

i )  Cha nge lube o i l  o r  l ube o i l  filters. 

i i )  Change fuel filters. 

i i i )  Cha nge oi l  and fuel fi lters in  reduction gea r. 

Provided that if  under u nusual circu mstan ces, i nc luding isolation from 

servici ng facil ities, it becomes necessary for a Maste r or Mate to perform th is 

work, he/she shal l be paid h is/her regu lar  overtime rate for each hour  so 

worked i n  add ition to h is/her basic rate of wages. 

22. 7 Emergency Repairs 

Any emergency repai rs requ i red to mai nta i n  the operation of the vessel 

performed by Officers wi l l  be pa i d  at overtime rates in addition to h is/her 

basic rate of wages and shal l  be checked by a com petent person at the fi rst 

opportunity to ensure the safe operati on of the vessel . 

22.8 Duties Other Than as an Officer 

a) An Officer who performs duties such as handl ing cargo, gear or boom 
cha ins other than for the vessel 's own use shal l  be paid for each hour 

so worked on watch , a premium of one and  one-half ( lV2) ti mes 

straight time pay and for each hour so worked, off watch a premium of 

two and  one-half (2V2) ti mes strai ght ti me pay . 
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b) The min imum paym ent for the work set out in (a) sha l l  be one ( 1 )  
hour to b e  com puted thereafter i n  one-half (1/2) hourly increments .  It 

is u nderstood that sh ips crews customari ly load sh ips stores when 

joi n ing a vessel or when replenishing stores as part of their normal  

duties on watch .  Such stores shou ld only be for their own vessel or i n  

some instances one other vessel wh ich is being joi ned d u ring  a 

forthcoming tri p .  If Officers a re requ i red to load or u n load stores off 

watch they shal l  be paid at the normal overtime rate . 

ARTICLE 23 - SUBSISTENCE 

23. 1 Provisions for Meals 

Officers employed on vessels away from operational base sh a l l  be su ppl ied 

with provisions for the prepa ri ng and serving of meals .  

23.2 Subsistence Allowance 

a)  On non-accomm odati on vessels  where provisions for the  preparati on 

of meals are not provided or meals are not su ppl ied, Officers shal l  

receive a subsistence al lowance i n  addition to the basic rates of pay; 

plus tea, coffee, sugar and can ned m i lk  and the necessa ry utensi ls  for 

prepa ring  and servi ng same. 
b) The subsistence al lowa nce wil l  be two h undred th irty-five dol lars 

twenty two cents ($235 .22) per month.  The su bsistence a l lowa nce wi l l  
be i ncreased annua l ly on October p t  by the app l icable percentage 

c) Hot Meal Provision 

into effect on that date. 
Oct 1/1 7  

2.5% 

$252.07 

An Officer requ ired to work two (2) hours or more beyond his regu lar  

shift sha l l  be pa id the sum of sixteen dol la rs ($16 .00) over and  above 

the overtime pay in l ieu of receiving  a hot mea l . 

23.3 Meal Allowance 

24. 1 

a)  An Officer, who by reason of  h is/her sen iority, accepts a position out  of 

h is/her operational base and does not accept pa yment u nder Clause 
23.2 (a)  shal l  be paid a meal a l lowance. 

b) The meal a l lowance wi l l  be forty-five dol lars n i nety-five cents ($45 .95) 

per day.  

c) The meal a l lowance wil l  be adj usted an nual ly  at the sam e  percentage 

rate of the negotiated wage increase. 

ARTICLE 24 - COMMAND of VESSEL 

Leaving Dock 

No vessel shal l  leave the dock u nder its own power to engage in work that i s  

performed by Gui ld  Members. 
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ARTICLE 25 - LEGAL DEFENCE COVERAGE 

25.1 Premiums 

The Gui ld shal l  provide lega l  defence coverage for Officers covered by th is 

agreement. Premiums shal l  be paid by the Company and a re due and 

payable to the Gui ld on a monthly basis for e l ig i ble Officers. The premium 

for the  legal defence fund wi l l  be  twenty dol lars ($20.00) per  Officer per 

month .  

ARTICLE 26 - SAFETY 

26.1 Protective Clothing 

The Company wi l l  supply the fol lowin g :  

a )  The Company wi l l  provide a ny protective cloth ing  or  equipment 

requ i red and  approved by the Occu pational Health & Safety Regu lation 

at  no cost to the Officer. 
b) Proper work g loves ( leather if requested) free of charge, su ita ble to 

the work being performed by the Officer. Subsequent g love issues a re 

subject to presentat ion of worn out or da maged g loves. 

26.2 Safety Clothing Annual Allowance 

A single annua l  a l lowa nce of three hundred fifty dol lars ($350.00) for 

ca u lk  or safety boots, coveral ls  and floater jacket shal l  be pa id to a l l  
Officers i n  January of each year i f  he/she has  six (6)  months or more 

sen iority . It is u nderstood that this is a non-taxa ble benefit .  

ARTICLE 27 - TECHNOLOGICAL CHANGE 

27.1 Advance Notification 

The Company shal l  notify the Gui ld not less than six (6) months i n  adva n ce of 

i ntent to i nstitute material changes i n  worki ng methods or faci l ities which 

would involve the d ischarge or laying off of Officers. 

27.2 Severance Pay 

a)  Officers d ischarged, la id-off or  d isplaced from the i r  regu lar  job  becau se 

of mechan ization, technolog ica l  change or a utomati on, shal l  be e ntitled 

to severance pay of one ( 1 )  weeks' pay for each yea r of service with 

the Company.  The a mount ca lculated u nder such entitlement shal l  not 

exceed a maximum of thirty (30) weeks' pay. Th is  Section sha l l  not 

apply to Officers covered by section 27.3 ( b) below. 

b) Officers discharged, la id-off or d isplaced from their regu lar  job beca u se 
of plan ned/perman ent closu re of a l l  or part of the Marine operati on 

shal l  be entitled to severa nce pay of one ( 1 )  weeks' pay for each year 

of service with the Com pany. Officers with less than eight (8) years 

sen iority wi l l  not qual ify for severance u nder p lan ned perman ent 

closure .  

The am ount calculated u nder such entitlement shal l  not exceed a 

maxi m u m  of th irty ( 30) weeks' pay . This Section shal l  not a pp ly  to 
Officers covered by Section 27.3 ( b) below.  
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27.3 Rate Adj ustment 

a) An Officer who is set back to a lower paid job because of 

mecha n ization, tech nolog ica l  change or automation wi l l  receive the 

rate of h is/her regu lar  job at the ti me of the setback for a period of 

th ree (3)  months and for a further period of th ree (3) months he/she 

wil l  be paid an adjusted rate wh ich wil l  be midway between the rate of 

h is/her regu lar  job at the ti me of the setba ck and the rate of h is/her 

new regu lar  job.  At the end of this six (6) month period, the rate of 

h is/her new regu lar  job wi l l  apply.  However, such Officer wi l l  have the 

opti on of termi nati ng h is/her em ployment and accepti ng severa nce 
pay as outl ined in Secti on 2 above, provid ing he/she exercises th is 

option with i n  the above-referred-to six (6) month period.  
b )  Fol lowi ng a n  a ppl ication of (a)  above, where a n  Officer i s  set back to  a 

lower pai d job becau se of a n  a ppl ication of Arti cle 18  - Seniority, 

brought on by mechan izati on, technological change or automati on 

he/she wi l l  receive the rate of h is/her regular job at the time of the 

setback for a period of three (3) months and for a further period of 

th ree (3) months he/she wi l l  be pa i d  a n  adjusted rate which wi l l  be 
midway between the rate of h is/her regu lar  job at th e ti me of th e 

setback a nd the rate of h is/her new regu lar  job.  At the end of th is six 

(6) month period , th e rate of h is/her new regu lar  job wi l l  apply .  

ARTICLE 28 - MEMBERSHIP PROTECTION 

28.1 Disciplinary Acti on 

Officers shal l  have the rig ht to have a readi ly avai lable U n ion Delegate, 

e lected representative or fel low Officer of h is/her choice present when 
d iscuss ing any d isci p l inary matter with the Company.  

28.2 Warning Notices 

Warn i n g  notices involvi ng disci p l inary acti on other than suspension w i l l  be 

removed from an Officer's record after two (2) yea rs have elapsed from the 

date of i ssue . 

28.3 Guild Notification 

The Gu i ld shal l  be notified of a l l  suspensions electron ica l ly to the Western 

Branch Secretary Treasu rer. 

ARTICLE 29 - ARROW LAKES TUGBOAT SOCIETY (AL TS) 

Th e Company shal l  contri bute to the ALTS the sum of twenty dol lars ($20 .00) 

per month per active Officer who works a m in imum of eighty ( 80) hours in  

the  m onth . 
The contri bution shal l be made with i n  th i rty (30) days after each busi ness 

quarter. 
It is agreed that o ne-half {V2) of the Company contri bution shal l  be u sed to 

provide scholarsh ips and  or bursa ries for Officers dependent ch i ldren who 
attend post-secondary educational faci l ities (College, Un iversity or 

Tech n ical/Vocati onal  Schools) . 
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ARTICLE 30 - JOINT COMMITTEE 

30. 1 Joint Committee 

There shal l  be a Joint Comm ittee set up d u ring  the cou rse of th is Agreement 

with meeti ngs to be held at the request of either Party n ot more often than 

once per  month . Th is Committee sha l l  d iscuss matters of  m utual  benefit to 

both Parties. It is expected that the Com mittee wi l l  norma l ly consist of equa l  

numbers of Representatives of the Company and from the Gu i ld  and/or the 

Officers. 

30.2 Guild Activities 

The Company ag rees not to d iscrim i nate agai nst or i ntim idate any  Member of 

the Gu i ld  for h is/her activities on behalf of or for membersh ip  i n  the Gu i ld .  

ARTICLE 31 - EFFECTIVE DATE and TERMINATION 

Th is agreement shal l  be effective from October 1 ,  201 4  and sha l l  remai n i n  

effect u nti l  September 30, 201 9 and thereafter from yea r to yea r su bject to 

three (3) months' n otice in writing of desi re to revise, a mend or termi nate 
sa me.  

S uch notice may be g iven any t ime after June 30, 201 9 .  After such 

notice has been given,  specific proposa ls ( if any) must be submitted and  
negoti ations com menced with in  ten ( 10) days of  the date of  Notice. 

INTERFOR CORPORATION LTD. CANADIAN MERCHAN T SERVICE GUILD 

Western B ranch 

·· ··· ······· ·· · · · · · ······· ········ ··· ··············· ···· · ·· ········· ·············-·· ··············1vif� · · ·· ···· · ··········· ··········· ······· 

---� �-- ----··--·· 

Geoff Bekker - Woods Mana -�Seaetary;_ 
4 ·---�� � 

Lars Hulsteln, Marine SUperlntendent Robert Samson - Business Agent 

Signed at Castlegar, BC This 1011t day·of 
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APPENDIX "A" 

CMSG Wage Rates 

Effective October 1 ,  201 4  to September 30, 20 1 5  - 3% I ncrease 

CLASIFICATION 

Master AA Sutherland (1 69790) 

Master AA (1 69710, 1 69830) 

Master A (1 69720, 1 69840) 

Master B Sutherland (169795) 

Master B (1 69730, 1 69850) 

Master C (1 69740, 1 69860) 

Mate AA Sutherland (1 69800) 

Mate AA (1 69750, 1 69870) 

Mate A (1 69760, 1 69880) 

Mate B (1 69770, 1 69890) 

Mate C (1 69780, 1 69820, 1 69900) 

Officer in Training (0.1.T.) 

Boomsticks (1 69910) 

NOTE: Bged on the Principle of: 

365.25 Days per Year 

30.436 days per month 

MONTHLY 

6,29 1 . 0 2  

6,291 .02 

6,121 .07 

5,961 . 53 

5,96 1 . 53 

5,822.96 

5,822.96 

5,762. 83 

5,684.41 

5,605.97 

5,43 3 . 37 

4,468. 5 1  

4,166.49 

7 days per week I 52.18 weeks per year 

1.24 leave factor I 12 hour day 

.493 leave factor I 8 hour day 

DAILY 
RATE 

206.70 

206.70 

20 1 . 1 1  

195.87 

195.87 

191.32 

1 9 1 . 3 2  

189.34 

186.77 

184. 19 

1 78 . 5 2  

146.82 

136.89 

HOURLY DOUBLE 
RATE TIME 

38.8335 79. 57 

38. 8335 79. 13 

37. 7844 77.03 

36.7995 75.51 

36. 7995 75.06 

35.9442 7 3 . 3 5  

35.9442 73.80 

35. 5730 7 1 . 1 5  

35.0889 70. 1 8  

34.6048 69. 2 1  

33.5393 67.08 

27.5834 55. 1 7  

25.7191 5 1 .44 

Formula: 
Dally Rate = 

Hourly Rate = 

Double Time Rate = 

• Artlcle 22.5 • Engine Servicina Premium 

Monthly 

Continuing Operating Sutherland Tugs 154.50 

Shift Tugs 118.45 

1 2  HOUR DAY 8 HOUR DAY 
PAY TOTAL PAY 
PER PAY FOR PER 

LEAVE EACH LEAVE 
@ 1.24 DAY @ .493 

DAYS WORKED DAYS 

256.31 463 . 0 1  1 0 1 .90 

256.31 463 . 0 1  101 .90 

249 .38 450.49 99. 15 

242.88 438.75 96.56 

242.88 438.75 96.56 

237.24 428.56 94.32 

237.24 428.56 94.32 

234.78 424. 1 2  93.34 

231 .59 4 1 8 . 3 6  9 2 . 0 8  

228 .40 4 1 2 . 59 90.81 

2 2 1 . 36 399 .88 88. 0 1  

182.06 328.88 72.38 

1 69 . 74 306.63 67.49 

Monthly Rate 130.436 days per month 

Monthly Rate / 162 hours 

TOTAL PAY 
FOR EACH 

DAY 
WORKED 

308.60 

308.60 

300.26 

292.43 

292.43 

285.64 

285.64 

282.68 

278.85 

275.00 

266.53 

2 1 9 . 2 0  

204.38 

(Monthly Rate + Ships Malntenance")/162 hours x 2 

Per Day 

5.08 

3.89 

Rate per Calendar Day = (Engine Service Premium x 12 I 3651 

Collective Agreement 
Canadian Merchant Service Guild - and - Interfor Corporati on Ltd. 

October 1, 2014 - September 30, 2019 
?age 46of70 



APPENDIX "A" 

CMSG Wage Rates 

Effective October 1 ,  201 5 to September 30, 201 6  - 2% I ncrease 

CLASIFICATION 

Master AA Sutherland (1 69790) 

Master AA (1 6971 O, 1 69830) 

Master A (1 69720, 1 69840) 

Master B Sutherland (169795) 

Master B (1 69730, 1 69850) 

Master C (1 69740, 1 69860) 

Mate AA Sutherland (1 69800) 

Mate AA (1 69750, 1 69870) 

Mate A (1 69760, 169880) 

Mate B (1 69770, 1 69890) 

Mate C (1 69780, 1 69820, 1 69900) 

Officer in Training (O.l.T.) 

Boomsticks (1 69910) 

NOTE: Based on the Principle of: 
365.25 Days per Year 

30.436 days per month 

7 days per week I 52-1 8 weeks per year 

1 .24 leave factor / 12 hour day 

e493 leave factor I 8 hour day 

MONTHLY 

6,416.84 

6,416.84 

6,243 . 50 

6,080.76 

6,080.76 

5,939.42 

5,939.42 

5,878 .09 

5,798.09 

5,718.09 

5,542.04 

4,557. 88 

4,249.82 

DAILY 
RATE 

210.83 

2 10.83 

205.14 

199 . 79 

199 . 79 

195.14 

195.14 

193 . 1 3  

190.50 

187.87 

182.09 

149.75 

1 39.63 

HOURLY DOUBLE 
RATE TIME 

39.6101 8 1 . 1 7  

39.6101 80. 71 

38.5401 78.57 

37.5355 77.02 

37.5355 76.56 

36.6631 74.82 

36.6631 75.27 

36. 2845 72.57 

35.7907 71 .58 

35. 2969 70.59 

34. 2 1 0 1  68.42 

28. 1351 56.27 

26.2335 52.47 

Formula: 

Dally Rate = 

Hourly Rate = 

Double Time Rate = 

• Article 22.5 - Engine Servicing Premium 

Monthly 

Continuing Operating Sutherland Tugs 157,5g 

Shift Tugs 120.82 

I 
I 
I 

12 HOUR DAY 8 HOUR DAY 
PAY TOTAL PAY 
PER PAY FOR PER 

LEAVE EACH LEAVE 
@ 1.24 DAY @ .493 

DAYS WORKED DAYS 

261 .43 472.26 1 03 .94 

261 .43 472.26 1 03 . 94 

254.37 459 . 5 1  1 0 1 . 1 3  

247.74 447.53 98.50 

247.74 447.53 98.50 

241.97 437. 1 1  96.20 

241.97 437. 1 1  96. 20 

239.48 432.61 95.21  

236.22 426.72 93.92 

232.96 420.83 92.62 

225.79 407.88 89.77 

185.69 335 .44 73.83 

1 73 . 14 3 12.77 68.84 

Monthly Rate /30A36 days per month 

Monthly Rate / 162 hours 

TOTAL 
PAY FOR 

EACH 
DAY 

WORKED 

314.77 

314.77 

306.27 

298.29 

298.29 

291 .34 

291.34 

288.34 

284.42 

280.49 

2 7 1 .86 

2 2 3 . 58 

208.47 

(Monthly Rate + Ships Malntenance")/162 hours x 2 

Per Day 

5.18 

3.97 

Rate per Calendar Day = (Engine Service Premium x 12 / 365) 
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APPENDIX "A" 

CMSG Wage Rates 

Effective October 1 ,  201 6 to September 30, 201 7 - 2.5% Increase 

CLASIFICATION 

Master AA Sutherland (1 69790) 

Master AA (1 6971 O, 1 69830) 

Master A (1 69720, 1 69840) 

Master B Sutherland (1 69795) 

Master B (1 69730, 1 69850) 

Master C (1 69740, 1 69860) 

Mate AA Sutherland (1 69800) 

Mate AA (1 69750, 1 69870) 

Mate A (1 69760, 169880) 

Mate B (1 69770, 1 69890) 

Mate c (1 69780, 169820, 

1 69900) 

Officer in Training (0.1.T.) 

Boomsticks (1 69910) 

NOTE: Based on the Principle of: 
365.25 Days per Year 

30.436 days per month 

MONTHLY 

6,577.27 

6,577.27 

6,399 . 58 

6,232.78 

6,232.78 

6,087.91 

6,087.91 

6,025.04 

5,943 . 05 

5,861 .04 

5,680.59 

4,671 . 83 

4,356.07 

DAILY HOURLY DOUBLE 
RATE RATE TIME 

2 1 6 . 1 0  40.6004 83.20 

2 1 6 . 1 0  40.6004 82�73 

210.26 39.5036 80.54 

204.78 38.4739 78.94 

204.78 38.4739 78.48 

200.02 37. 5797 76.69 

200.02 37. 5797 77. 15 

197.96 37.1916 74. 3 8  

195.26 36. 6855 73.37 

192.57 36. 1 793 72.36 

186.64 3 5 . 0654 70. 1 3  

153 .50 28.8384 57.68 

143 . 1 2  26.8893 5 3 . 78 

Formula: 

Dally Rate = 

7 days per week I 52.18 -•ks per year 

1 .24 leave factor / 12 hour day 

Houriy Rate = 

Double Time Rate = 

A93 leave factor I 8 hour day 

• Article 22.5 • Engine Servicing Premium 

Monthly 

Continuing Operating Sutherland Tugs 161 .53 

Shift Tugs 123.84 

Rate per Calendar Dav = IEnaine Service Premium x 12 / 365) 
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12 HOUR DAY 8 HOUR DAY 

PAY PER TOTAL PAY PAY PER 
LEAVE @ FOR EACH LEAVE @ 

1.24 DAY .493 
DAYS WORKED DAYS 

267.96 484.06 106.54 

267.96 484.06 106.54 

260 .72 470 .98 103 .66 

253.93 458 . 7 1  100.96 

253.93 458. 7 1  100.96 

248.02 448.04 9 8 . 6 1  

248.02 448.04 98.61 

245.47 443 .43 97.59 

242 . 1 2  437.38 96.26 

238.79 431 .36 94.94 

231 .43 418.07 92.01 

190.34 343 .84 75.68 

177.47 320.59 70. 56 

Monthly Rate 130.436 days per month 

Monthly Rate I 162 hours 

TOTAL PAY 
FOR EACH 

DAY 
WORKED 

322.64 

322.64 

3 13 .92 

305.74 

305.74 

298.63 

298.63 

295.55 

291 . 52 

287.51 

278 .65 

229 . 1 8  

2 1 3.68 

(Monthly Rate + Ships Maintenance•)/162 hours x 2 

Per Day 

5.31 

4.07 



APPENDIX "A" 

CMSG Wage Rates 

Effective October 1 ,  201 7 to September 30, 201 8 - 2.5% I ncrease 

CLASIFICA TION 

Master AA Sutherland (1 69790) 

Master AA (1 69710, 1 69830) 

Master A (1 69720, 1 69840) 

Master B Sutherland (1 69795) 

Master B (1 69730, 1 69850) 

Master C (1 69740, 1 69860) 

Mate AA Sutherland (1 69800) 

Mate AA (1 69750, 1 69870) 

Mate A (169760, 1 69880) 

Mate B (169770, 1 69890) 

Mate c (1 69780, 1 69820, 

1 69900) 

Officer in Training (0.1.T.) 

Boomsticks (1 69910) 

NOTE: Based on the Principle of: 
385.25 Days per Year 

30.438 days per month 

MONTHLY 

6,741 . 70 

6,74 1 .  70 

6,559 . 57 

6,388 .60 

6,388. 60 

6,240 . 1 0  

6,240 . 1 0  

6 , 1 75 .66 

6,09 1 . 62 

6,007. 5 7  

5,822.61 

4,788.62 

4,464.97 

DAILY HOURLY DOUBLE 
RATE RATE TIME 

221.50 4 1.6 154 85.27 

221 .50 4 1 . 6 1 54 84.80 

215.52 40.491 2  82.55 

209.90 39.4358 80.92 

209.90 39.4358 80.44 

205.02 38.5192 78.61 

205.02 38. 5 192 79.08 

202.91 38.1214 76.24 

200 . 1 5  37.6026 75.2 1  

197.38 37.0838 74. 17 

191.31 35.9420 71.88 

157.33 29. 5594 59. 1 2  

146.70 27.5616 55. 1 2  

Formula: 

Dally Rate = 

7 days per week I 52.18 weeks per year 

1 .24 leave factor I 12 hour day 

Hourly Rate = 

Double Time Rate = 

.493 leave factor I 8 hour day 

• Article 22.5 - Engine Servlcina Premium 

Monthly 

Continuing Operating Sutherland Tugs 185.57 

Shift Tugs 128.94 

Rate per Calendar Day = (Enaine Service Premium x 12 I 3851 
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12 HOUR DAY 8 HOUR DAY 

PAY PER TOTAL PAY PAY PER 
LEAVE @ FOR EACH LEAVE @ 

1.24 DAY .493 
DAYS WORKED DAYS 

274.66 496 . 1 6  109.20 

274.66 496 . 1 6  109.20 

267.24 482.76 106.25 

260.28 470 . 18 103 .48 

260.28 470 . 18 103 .48 

254.22 459. 24 1 0 1 .07 

254.22 459 . 24 1 0 1 .07 

2 5 1 . 6 1  454.52 100.03 

248. 1 9  448.34 98.67 

244.75 442 . 1 3  9 7 . 3 1  

237.22 428.53 94.32 

195.09 3 5 2.42 77.56 

1 8 1 . 9 1  3 2 8 . 6 1  72.32 

Monthly Ra te  /30A38 days per month 

Monthly Rate / 182 houn 

TOTAL PAY 
FOR EACH 

DAY 
WORKED 

3 30 . 7 0  

330.70 

3 2 1 . 77 

3 13 . 3 8  

3 13 . 38 

306.09 

306.09 

302.94 

298.82 

294.69 

285.63 

234.89 

219.02 

(Monthly Rate + Ships Malntenance")/182 houn x 2 

Per Day 

5.44 

4.17 



APPENDIX "A" 

CMSG Wage Rates 

Effective October 1 ,  201 8 to September 30, 201 9 - 3% I ncrease 

CLASIFICATION 

Master AA Sutherland (1 69790) 

Master AA (1 6971 O, 1 69830) 

Master A (1 69720, 1 69840) 

Master B Sutherland (1 69795) 

Master B (1 69730, 1 69850) 

Master C (1 69740, 1 69860) 

Mate AA Sutherland (1 69800) 

Mate AA (1 69750, 1 69870) 

Mate A (169760, 169880) 

Mate B (1 69770, 169890) 

Mate C (1 69780, 1 69820, 

1 69900) 

Officer in Training (0.1.T.) 

Boomsticks (1 69910) 

NOTE: Based on the Principle of: 

365.25 Days per Year 

30.436 days per month 

MONTHLY 

6,943 .95 

6,943 .95 

6,756 . 3 6  

6,580.25 

6,580 . 25 

6,427. 3 1  

6,42 7 . 3 1  

6,360.93 

6,274.37 

6,187.80 

5,997.29 

4,932. 28 

4,598.92 

DAILY HOURLY DOUBLE 
RATE RATE TIME 

228 . 1 5  42.8639 87.83 

228 . 1 5  42.8639 87.34 

2 2 1 .99 4 1 .7059 85.03 

216.20 40.6188 8 3 . 34 

216.20 40.6188 82.85 

2 1 1 . 1 7  39.6747 80.96 

2 1 1 . 1 7  39.6747 8 1.45 

208.99 39. 2650 78.53 

206.15 38. 7307 77.46 

203.31 3 8 . 1 963 76. 39 

197.05 37.0203 74.04 

162.05 30.4462 60.89 

151 . 10 28. 3884 56.78 

Formula: 

Daily Rate = 

7 days per week I 52.18 weeks per year 

1 .24 leave factor I 12 hour day 

Hourly Rate = 

Double Time Rate = 

.493 leave factor I 8 hour day 

• Article 22.5 • Engine Servicing Premium 

I Monthly 

Continuing Operating Sutherland Tugs I 170.54 

Shift Tugs I 130.74 

Rate per C.lendar Day = (Engine Service Premium x 12 / 365) 
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I 
I 
I 

12 HOUR DAY 8 HOUR DAY 

PAY PER TOTAL PAY PAY PER 
LEAVE @ FOR EACH LEAVE @ 

1.24 DAY .493 
DAYS WORKED DAYS 

282.91 5 1 1 .06 1 12.48 

282.91 51 1.06 1 12 .48 

275.27 497.26 1 09.44 

268 . 09 484.29 1 06.59 

268. 09 484 . 29 106 .59 

261 .85 473 .02 104. 1 1  

261.85 473 .02 104. 1 1  

259 . 1 5  468 . 14 1 03.03 

255.63 461 .78 1 0 1 . 6 3  

252.10 455.41 100.23 

244.34 441.39 97.15 

200.94 362.99 79.89 

187.36 338.46 74.49 

Monthly Rate /30.436 days per month 

Monthly Rate / 162 hours 

TOTAL PAY 
FOR EACH 

DAY 
WORKED 

340.63 

340.63 

3 3 1 .43 

3 22 . 79 

322.79 

3 15.28 

3 15 . 2 8  

3 12 . 0 2  

307.78 

303 . 54 

294.20 

241.94 

225.59 

(Monthly Rate + Ships Maintenance")/162 hours x 2 

Per Day 

5.60 

4.30 



APPENDIX "B" 

List of Vessels 

The Parties ag ree that the vessels  descri bed bel ow a re recogn ized for Article 22 - Rates of Pay; 

and  that the l ist may be altered from ti me to ti me pursuant to Article 19.  

GROUP 3 (AA) 

MVGO SUTH ERLAND 

GROUP 1 (B) 

MV ARROWH EAD 

MV CELFOAM 

MV BOWMAN 

MV CELTOW IV 

MV CELTOW V 

MV WESTAR ONE 

MV MARIA 

GROUP 0 (C) 

MV INTERFOR ONE 

MV CEL TOW VII 
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How do you pay for the Stat? 

Pay a s  fol lows : 

APPENDIX "C"' 

Statutory H olidays Guidelines 

one poi nt two fou r  ( 1 .24) leave factor 

one point two fou r  ( 1 . 24) leave factor 

poi nt fou r  n i ne th ree ( .493) leave factor 
·•·•••••••••·••···•••••••···· ·••••·  • • • • • · · • · · • • • • • • · · ·· · · • • • · • •  < 
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RE: Lay Days 

APPENDIX .. D - 1 " 

Letter of Understanding 

Both Parties agree that it is desi rable to l im it lay days to a maximum of forty five (45) 

lay d ays. The Pa rties recognize that the seasonal  fl uctuation in the Compa ny's workload 

creates a tendency for average lay days to increase at certa in  t imes of the yea r. 

The Parties agree that for the l ife of this agreement they wi l l  adhere to the fol lowing 

a rra ngement. 

The provisions of Article 1 1 . 3  wi l l  be altered to provide that Officers with an accu m ulated 

leave balance in excess of 25 days may req uest not to be d ispatched for their reg u lar  

shift cycle, or  part thereof. 

It is further agreed that shou ld the changes descri bed in the paragraph a bove result i n  

a n  inabi l ity to man vessels o r  to a curta i l ment in  operation the affected Officer's 

request may be den ied . Notwithstand ing th is, such request wi l l  not be unreasonably 

denied . 
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APPENDIX "D - 2" 

Letter of Understanding 

RE: Layoff Procedures - Benefit Coverages 

LETTER OF UNDERSTANDING 

BETWEEN: 

AND: 

POPE & TALBOT LTD. 

Arrow Lakes Ti mber Division 

CANADIAN MERCHANT SERVICE GUILD 

Western Branch 

SUBJECT: LAYOFF PROCEDURES - BENEFIT COVERAGES 

The following procedures will be foUowcd when Officers are placed on layoff: 

1 . In reduction of forces, service seniority shall be the determining factor 
qualification, experi ence and ability being sufficient to do the job. 

2. Officers at the point of lay off may elect either to take their banked overtime 
lay days in cash or leave them in the bank. Unless notified otherwise all 
monies due an Officer such as banked overtime, lay days etc. will be paid 
out upon layoff. 

3 .  An Officer whose lay days have been cashed out may be required to take 
time off without pay at a later date in order to meet the legal requirements 
for the hours of work. 

4 .  Health and Welfare coverages and BC Medical Plan will b e  continued for 
Officers who are laid off due to a shortage of work on the following basis: 

(a) Officers with 1 year of service - 1 month coverage 
(b) Officers with 2 years of service - 2 months coverage 
(c) Officers with 3 years or more service - 3 months coverage 

This extended lay off coverage will be effective after the expiry of the 
Officer's leave bank and overtime bank. 

5. An Officer may arrange with the Company for coverage to be continued 
in accordance with the Health and Welfare Plan. 

6. Lay days of the work force will be kept to a minimum. 

Signed this 1 6th day of November 2006 at Castlegar, B.C. 

Original dated December 1 6, 1 984 
Re-signed February 13, 1991,  December 5, I 
Re-signed November 16, 2006 
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APPENDIX "D - 3" 

Letter of Understanding 

RE: Pension - Related Benefit 

LETTER OF UNDERSTANDING 

BET\\'EEN: 

AND: 

POPE & TALBOT LTD. 

Arrow Lakes Timber Division 

CANADIAN MERCHANT SERVICE GUILD 

Western Branch 

SUBJECT: PENSION - RELATED BENEFIT 

The negotiated settlement of $0.29/hr worked will be applied to all Officers on the 
basis of 1 875 hours used. 

Contributions will be made monthly to a self directed R.R.S.P. in the Officers ' 
name. 

The annual benefit will be 1 875 x $0.29 for each Officer. 

Signed this 1 6th day of November 2006 at Castlegar, B.C. 

Pope & Talbot Ltd. 
Arrow Lakes Timber Division 

Canadian Merchant Service Guild 
Western Branch 

Original dated February 13,  1991 resigned December 5,  1 99 
Re - signed June 8, 200 I 
Re - signed November 1 6, 2006 
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APPENDIX "D - 4" 

Letter of Understanding 

RE: Group Registered Retirement Savings Plan 

I.,EITER OF UNDERSTANDING 

BETWEEN: 
POPE & TAJ,ROT LTD. 
Arrow Lakes Timber Divisfon 

AND: 
CANADIAN 1\-'IERCHANT SERVJCE GUILD 
Western Branch 

slmJECT: GROUP REGISTERED RETIREMENT SA VIN GS PLAN 

In an effort to reduce the administration rosts and numbers of cheques issued pursuant to various 
benefits in the CMSG collective agreement, the Company and the Guild are committed to 
developing a Group Registered Retirement Savings Plan for Guild members. 

The Plan will receive the monthly contributi.l)ns for each CMSG member for the following: 

(i) article 16 - Appendix E "'  6 
(ii) article 1 6  - Section 9 
(iii) Letter of Understanding 

- Officer paid R.R.S.P. 
- Officer paid Inflation Adjustment Accowit 
- Pension Related Benefit ($45 .31  /month) 

Signed: this 161h :day ofNovemher 2006 at Castiegar, B.C. 

Pope & Talbot Ltd. 
,A.nvw L;:!kes Timber Divisio11 

Original signed December 5, 1996 
Re - signed June 8. 2001 
Re � signed November 16, 2006 

Canadian Merchant Service Guild 
W estem Br:atlch 
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RE: Pile Driving 

BET\¥'EEN: 

AND: 

APPENDIX "D - 5"' 

Letter of Understanding 

LETTER OF UNDERSTANDING · 

POPE & TALBOT LTD. 
Arrow Lakes Timber Division 

CANADIAN MERCHANT SERVICE GUILD 
Western Branch 

SUBJECT: PILE DRIVING 

The Company and the Canadian Merchant Service Guild mutually agree to. the concept of using 
CMSG bargaining unit Officers to do pile driving work on the following basis: 

Rates of pay: 

Chargehand: 

Vessels; 

Deckhands - aoomstick rate 
Operator - "B" Master rate 
Op,erator Assistant • "B" Mate rate 

D. Haines will be the designated Chargehand 
* 

One other employee will be trained as a Chargehand 

Operator of vessel used to move the pile driver will be paid the applicable rate 
for vessel/category etc. 

Either party may cancel this letter by giving 30 days notice in writing oftheir intention to cancel. 

Signed this 16th day of November 2006 at Castlegm-, B.C. 

Pope & Talbot J,td. 
Arrow .Lak Ti Division 

Original signed December 16, 1993 
Re -. signed December 5, 1996 
Re - signed June 8, 2001 
Re - signed November 16, 2006 

Canadian MercllantService Guild 

w�z � 
cM.. . . 

•Effective October 1 ,  201 1 ,  the recognized Chargehand is Dale Soukeroff. 
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APPENDIX "D - &" 

Letter of Understa nding 

RE: Article 1 6. Section 8. Pension Plan 

I.ETIER OF AGREEMENT 

BETWEEN: POPE & TAT..BOT LTD. 

A11.'D: 

SUB.TE CT: 

Arrow .Lakes Tintllt)T f)ivi:iion 

CAKADIAN MERCHAl''T SERVICE Glill,D 

Western Branch 

Artkle 16 •. Section 8. Pension Plan 

During negotiatfons to renew the 2005 collective agreement, the Company and the CMSG agreed to a 
Defined Contribution Pension Plan for new Officers. The Company and the CMSG also agreed to 
provide current Officers who i:nay be subj�cl to a lay off and who are ctu:rent members of the De.fined 
Benefit Pdision Plan with lhe opportunity to continue in the Defined Benefit Pensfon Plan under the 
following guidelines: 

I . Should the company need to ii.ire any new Officers. the company will first give an oppornmity to the 
laid off Officers within 12 months of their seniority retentio!l eJipiring to be rehi�d with Pope & 
Talbot Ltd . •  Arrow Lakes Divisi9n. 

2. Pope & Taloot will COllllidttr the Officers in current seniority order. The can<lidate must successfully 
complete the Pope & Talbot pre-employmem screenmg program. 

3. The laid off Officer must maintain their current address; phone number and email address (if 
appfica,blc) with the compa1'Ly to be considered. 

4. Officers rehired to a regularly scheduled position within the 12 months following the expirdtion of 
their seniority retention will be eligJblc to c.ontinue as a member of the Pope & Talbot Ltd. ,  
Retirement Plan for Employees represented by The Canadian Merchant Service Guild (!he DD 
pension plan) after the completion of tlleir probationary period and retroactive to their rehire date:. 

5. Officen� who are m,>t reealled within the second l2-Ill()nth period and are rehired in the future, will be 
eligible for the new Defined Contnlmtion PensiQn PIM 1.1pon completion of the probatiQnllry period. 

Signed at Castlegar, BC this 1 6th day of November, 2006. 

Pope & Talbot Ud. 
es T er Divi.�on 

Original aigacd Scjilcnlher 10, 2006 
Re-tigned N'overubet 16, 2006 

Canaman Merchant Service Guild 
Western B

. 

�?7.. . 
: � · � 
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APPENDIX "E - 1 "' 

CMSG Pension Plan Description and History 

Pension Plan Description 

The retirement benefit is based upon the former Westar Timber Ltd. Retirement Plan for Salaried 
Employees as amended January I ,  1 979. 

The main features of the Pension Plan are as follows: 
I .  Effective January I ,  1 980 membership in the previous Hourly Plan # 1  for employees in the 

Guild ceased. Each eligible employee become a member of the new Plan as agreed to in the 
1 979 contract negotiations. 

2 .  Effective October I ,  1 990 the employee contributions to the Company Pension Plan will be 
3% of gross wages. Effective October I ,  1 99 1  the employee contributions to the Company 
Pension Plan will be 2% of gross wages. Effective October I ,  1 992 the employee contributions 
to the Company Pension Plan will be 1 % of gross wages. Effective October 1 ,  1 993 the 
employer shall fund the cost of the Pension Plan for the C.M.S.G. employees. 

3 .  Credit i s  given for  all continuous service with the Company. This does not include service 
with any predecessor company. 

4. Pension benefits are cafoulated in accordance with a formula of which the essential parts are: 
(i) final average earnings based on earnings during the sixty consecutive months when 

earnings are highest; 
(ii) for credited service from or after January 1 ,  1 980 -- one percent ( 1 %) of final average 

earnings up to the final average maximum pensionable earnings under CPP and one and 
three-quarters percent ( 1 -3/4%) of final average earnings in excess of that level; 

(iii) for credit service as a participant in Hourly Plan # 1 between January l ,  1 966 and 
December 3 1 ,  1 979 - one percent ( 1 )  final average earnings up to the final average 
maximum pensionable earnings under CPP and one and three-quarters percent ( 1 -3/4%) 
of final average earnings in excess of that level; 

(iv) for credited service in Hourly Plan # 1 prior to January 1 ,  1 966 - one and three-quarters 
percent ( 1  3/,i%) of final average earnings; 

(v) for credited service while not a participant in Hourly Plan # 1 prior to December 3 1 ,  1 979 
-- three-quarters of one percent (3/4%) of final average earnings. 

(vi) post April 1 4, 1 992; Pope & Talbot service, one point thirty five per cent ( 1 .35%) up to 
the CPP maximum earnings and two (2%) of earnings in excess of the CPP maximum 
earnings. 

5 .  Employees who were active participants in Hourly Plan # 1  will have all prior contributions 
with interest credited to their voluntary account. 

6. Effective October 1, 1 990 all monies and interest accrued to date in the C.M.S.G. employees 
voluntary contribution account shall be transferred to a R.R.S.P. account of the employee's 
choice. 
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Effective October 1 ,  1 99 1 ,  1 %  of the employees gross wages shall be put into a R.R.S .P. 
account of the employee's choice. 

Effective October 1 ,  1 992, 2% of the employees gross wages shall be put into a R.R.S .P. 
account of the employees choice. 

Effective October I ,  1 993, 3% of the employees gross wages shall be put into a R.R.S .P. 
account of the employee's choice. 

Effective October I ,  1 994, 3% of the employees gross wages shall be put into a R.R.S.P account 
of the employee's choice. 

7. If an employee becomes disabled while a member of the Plan and qualifies for payments from 
long term disability as provided for in the col lective agreement, the pension will continue to 
accrue as though the employee was sti l l  working and earning at the rate in effect immediately 
prior to disability. 

8.  Normal retirement is at age 65, but retirement may be as early as age 55 with Company 
approval. There is no reduction in accrued pension benefit if retirement is after age 60. 
Effective October I ,  1 990 the reduction schedule for early retirement shall be as follows: 

Age 60 years - no reduction - I 00% pension 
Age 59 years - 3% reduction - 97% pension 
Age 58 years - 3% reduction - 94% pension 
Age 57 years - 4% reduction - 90% pension 
Age 56 years - 4% reduction - 86% pension 
Age 55 years - 4% reduction - 82% pension 

9. (a) If employment is terminated the vesting schedule is fifty percent (50%) after three (3) 
years' service increasing by ten percent (1 0%) per year until one hundred percent ( 1 00%) 
vesting is reached after eight (8) years' employment. In order to be eligible for a vested 
benefit, required contributions with interest will remain in the fund. Voluntary 
contributions if any will be refunded or if the employee elects will be transferred to an 
RRSP. 

(b) Effective October 1 ,  1 995; the vesting schedule of the CMSG Pension Plan shall be 
amended to reflect the changes prescribed by the B.C. Pension Benefits Standards Act. 

I 0.  Should an Officer die at any time before his/her normal retirement date while sti l l  employed 
with the Company, his/her designated beneficiary will receive any contributions he/she has 
made with interest. However, should the Officer die after age 55 but before his/her normal 
retirement date, his/her designated beneficiary will receive a pension benefit. The payments 
wil l  start on the first day of the month which is the same as or next succeeds the date of the 
Officer's death and will cease after sixty (60) such payments have been made. This benefit is 
calculated as though the Officer had actually retired on the date of his/her death. The Officer's 
beneficiary wil l  also receive a refund of all the officer's contribution with accrued interest. 

I 1 .  Interest shall be credited to contribution accounts as of the last day of each plan year and at a 
rate as determined by the Retirement Board. 
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CMSG PENSION HISTORY SUMMARY 

In negotiations in July 1 980, with the former Canadian Cellulose Company, Limited, for the October 1 ,  
1 98 1  to September 30, 1 983 collective agreement a Letter of Understanding was negotiated that 
established a "new plan" for the employees represented by the CMSG. It was agreed that the plan would 
be based on the Canadian Cellulose retirement plan for salaried employees as amended January 1 ,  1 979. 

There was a six year moratorium of all aspects of the plan and "the Guild agrees not to propose any 
change to the Plan or required contributions to the Plan for six years".  The letter then addresses in the 
third paragraph: 

"In due course a new plan document will be prepared and distributed to the Guild. 
This document, which will be consistent with legislative statures, will fully express 
the concepts, terms and operating principles of the new plan." 

The Board of Directors of the Canadian Cellulose Company, passed a resolution on February 26, 1 980 
which created, effective January 1, 1 980; The Canadian Cellulose Company, Limited Retirement Plan 
for Employees Represented by the Canadian Merchant Service Guild. 

In the new collective agreement negotiated for the period October 1 ,  1 983 to September 30, 1 986; the 
pension plan description was put in the collective agreement. 

The same language was renewed during contract negotiations for the October 1, 1 986 to September 30, 
1 990 collective agreement with a reference to the new name of Westar Timber Ltd. The reference to 
the new name of Westar Timber Ltd. was because of a corporate name change and not an acquisition 
by Westar Timber Ltd. 

In the CMSG negotiations with Westar Timber Ltd. in 1990, the Guild tabled several proposals to amend 
the pension plan including changes to the benefit formula, early retirement, indexing and survivor 
benefits. 

In the Memorandum of Agreement dated September I 8, 1 990 several changes to the pension plan were 
agreed to including: 

• changes to make the plan non-contributory 
• changes to transfer the voluntary contributions into an RRSP for each member 
• changes to the early retirement discounts 
• early retirement and bridging benefits for several employees 

The above changes were not made to the then existing pension plan for the Westar salaried employees, 
the changes were only made to the Westar CMSG plan. 

During Contract negotiations for renewal of the 1 990 - I 995 collective agreement, Pope & Talbot Ltd. 
and the CMSG agreed to further amendments. 

During contract negotiations for renewal of the 1 995 - 2000 collective agreement, Pope & Talbot Ltd. 
and the CMSG agreed to provisions to provide a Special Early Retirement and a Bridging Benefit. 
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During contract negotiations for the renewal of the 2000 - 2005 collective agreement, Pope & Talbot 
and the CMSG agreed to provisions to provide a Special Early Retirement and a Bridging Benefit. 

In addition, Pope & Talbot and the CMSG agreed to a new Defined Contribution Pension Plan for all 
new Officers hired after October I ,  2005. The Company and the CMSG also agreed to a Letter of 
Agreement which provides that current Officers who may be impacted by a reduction in forces and are 
recalled within a specified period, will  continue to be eligible for the Defined Benefit pension plan. 
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APPENDIX "F" 

Retirees Cov ered by Manulife Financial Plan No. 35290 
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MEMORAN DUM OF AGREEMENT 
HETWEEl\ 

POPE & TALBOT LTD 
ARROW LAKES TIMBER DlVISJO:">J 

Al\D 
CA�ADIAN l\U�RCH A"T SERVICE GULi> 

Pream b le :  

It  is agreed that this memorandum is an appendix to the current C{)l lecti ve agreement in force 
between the parties and is designed to facilitate voluntary recogni t ion o f  a new job category and 
new tenns and conditions of employment for chat job category. 

Thi s  memorandum may be cancel lecl be ei ther party by pro\•iding JO calendar days notice to cancel 

to the other party. 

Thi s  memorandum applies to the job of Boom Stick Mfg/Repai r and O.I.T. ' s  (Officer in Trai n ing) 
during their probationary period. 

The parties hereby agree that the following tenns and wnditions are appl i cable to this category. 

SeC'tion 1 .  Preamble: 

Included 

Section 2. Recognition! 

Volun�ary rerngnition by the Company that the CMSG wi l l  be the bargaining agent for this job. 
during the term o f  thi s  agreement. 

2 . 1  ·· 2.4 2.5 2 .6 .  2 .7 all are applicab l e  
2.2 2 . J  d o  not apply 

Section �. Administration: 

applicable 

Sedion 4. Warrantv of Continuous Ooeratious: 

4 . 1  - 4.2 - 4.3 - and 4.4 apply 
4.5 - Contracting out provisions do not apply to this memorandum unti l such time as thi o;  joh i -.  
included in the collective agreement.. 

Section 5. Grievance Procedures: 

applies 
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St>ction 6. Hoarding Passes: 

applies 

St."Ction 7. Tra\'elling Expenses: 

This section does not apply to this joh. This joh is an operdtional hast: job; Castlegar and 
l\ak usp if necessary. and the Company may offer a Castlcgar employee the opportunity to work 
in Nakusp howe\'er no travel time or expense wi l l he pai{L 

In the event o f  a reduction in forces of empl oyees who arc regularly employed on vessels. and 

the employee is  qualified w perform the req uired duties of this job and "bumps" into this job 
the appl ication of Travelling Expenses wi l l  he suspended. 

St>ction 8. Pav in Lieu of Lea\'e: 

does not apply 

St>ction 9. Interpretation: 

does not. apply 

Section to. Hours of \\'ork: 

This section is not applicable and the following clauses will apply to this job. 

a) The regular hours of work shall be 8 hours per day and 40 hours per week. Five consecutive 
shi ft.; worked foll owed hy 2 consecutive days off work consti tute a week. 

h} Overtime rates shall he paid on all hours worked over R per day and 40 hour;;; per week. 

c) Ove11ime shal l be pai d at double the regular j oh rate. 

d) A l l hours worked on Sunday or a Statutory Holiday shall be pa.id at overtime mt.es. 

C l  Meal break shall be scheduled in the mid 2 hours of a shift . The nomial meal break shall be 30 
minutes. Should the employees request a shorter or longer meal break the hours of the shift 
can. hy mutual ab'I'eement. he extended or shortened. 

t) Employees shal l  be entitled to rwo ( 2 )  ten minute rest breaks at a mutually agreed time which 
wil l  nonnal ly be in the mid 2 hours each hal f' of a shi ti. 

g) Alternate shift schedules such as four I 0 hom shifrs per week followed by 3 days off may be 
implemenred a s  required. 

h) Overtime rates as per (b) and (c) shall not apply if Clause (gl is implemented. 
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i) Clause 1 0. 1 0 will not apply if this job is fi l led hy a Mate or .\faster \Vho is put in motion from a 
reduction in forces and h ad the required ski l ls  and knowledge and is qualifi ed Lo do this job. 

Section 1 1 .  Leave: 

clauses 1 1 . 1  1 1 .2 1 1 .3 - 1 1 .4 ··· 1 1 .5 

clauses 1 1 . 1 0  I l .  1 1  1 1 . 1 2  1 1 . 1 3  

pe1iod. 

Section 1 2. Notice of Terminatio n :  

appl i es 

Section I J. Statutorv Holidavs: 

1 1 .6 
1 1 . 1 4 

1 J .7 1 1 .8 1 1 . 9 - wilJ not be applicable. 
wil l  apply upon completion of probationary 

probationary empl oyees wil l  not be eligi bJe for Statutory Holidays .  Employees, upon 
completion of probati onary period will be eligible ancl the foll owing wi l l  appl y: 

clauses 1 3 . 1  1 3.2 ···· 13 .5 1 3 .6 · 1 3. 7 apply 

clauses 1 3 .3 ···· 1 3.4 do nol apply 

Section 14. Annual Vacations: 

emp loyee.;; covered under this memorandum \'v'i l l he eligible for the percentage amount in 
clau:se 14 . l 1 4.2 1 4.3 · 1 4.4 1 4.5 1 4 .6 but wi l l  not be eli gible for the greater of 
option-;. 

clause 1 4.8 and 1 4. 1 0  wil l  also app ly 

clau se 1 4. 7  1 4.9 do not apply 

Section 15. Marine Disaster and Mishap: 

clause I 5 . 1 and 1 5 .2 will app ly 

Section 16. Welfare and Pension Plans: 

New hires wil l  not be eligible for Heahh and Wel fare coverage unti l the first or the month 
foJlowing the completion of their probationary period. 

c lause 1 6. 1  . .. 1 6.2 ··· 16 .3 · · ·  1 6.4 ···· 1 6.5 wil l  apply as above. 

clause I 6.6 - Pension Plan \Vill not apply until the first of the month following completion of 
the probationary period also. 
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clause 1 6.6  ( c )  (6 ) Officer contributions into individual Registered Retirement Savings Plan 
v.·i ll also hecome e Oective on the first o f  the month fol lowing completion of probationary 
pcri()(l 

clause 1 6.X not applicable 

clause 1 6.9 Inflation Adj ustment Account Officer contributions into the LA.A. will not 

commence unti l the first month f<.Jl lowing completion of probationary pe1i ocl 

clause 1 6. I 0 and l 6. 1 1  wil I apply 

Section 1 7. Crew Reguirements: 

this section does not apply 

Section 1 8. Seuioritv: 

clause 1 8. 1  applit:S 

clause 1 X.2 wi l I be app l ied on the basis that the probationary period wil I be 90 working days 
in a 6 month calendar period ( 1 80 clays) Further to this, an 8 hour work day will  he 
considered 1 day and a 1 2  hour ·work day wil  I be considered 1 .5 days for the purpose of 
counting days for the probationary period. 

clauses HU 1 8.4 · ·  1 8.5 ··· 1 8 .i · -- 1 8.8 1 8.9 - apply. 

c lauses 1 8 .6 1 8. l 0 do not apply 

St>ction 1 9. Reclassification :  

does n o t  apply 

Section 20. Accommcdation: 

docs not apply 

Section 2 1 .  Vessels in P01·t: 

does not apply 

Section 22. Rates of Pay: 

section 22 does not apply 

The rate of pay for the job category Boom Stick Mfg;Repair will be S J  8.00 per hour. 
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Section 23. Subsistence: 

does not apply to the category of Boom Stick MJgiRepair. 

A l so, in the t:vent that an Officer. who may he on lay-oft: chooses to apply h islher seniority, 
competency considered. to bump into thi s  j ob category. the Subsistence Al lowance wi l l  not he 
applicable. 

Section 24. Command of Vessel: 

secti on 24 does not apply 

Section 25. l,egal Defense Insurance: 

payment of monthly contributions wi l l  be appl icable 

Section 26. Safetv: 

clauses 26. l  - 26.2 - 26.3 apply 

Section 27. Technological Change: 

section 27 shall apply 

Section 28. \1embership Protection : 

clauses 28.l  - 28.2 - 28.3 shall apply 

Section 29. Arrow Lakes Tugboat Society: 

annual contributions of $300 is for all CMSG employees 

Section 30 . .  Joint Committee: 

�ction 30 applies 

Section!ll 31. Effedh·e Date: 

does not apply 

Section 32. Termination: 

this memorandum will expire on September 30. 2005 and is subject to cancellation prior to that 
date by either party giving 30 days of notice to cancel . 

Letter of Lllderstandiug - La\' Davs: 

docs not apply 
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Letter of Understanding - Lay Off: 

does not apply 

Letter of Understanding - Pension Related Benefits: 

this benefit will be applicable commencing on the first of the month following the month that 
the employee completes the probationary period. 

Appendix "B" 

shall apply 

Appendix "C" 

does not apply 

This memorandum has been it effect for several months now and the parties have agreed to its 
application ..  

The formal documentation to confirm its application was completed on the 16th day of December, 
1 993. 

POPE & TALBOT LTD. 
Arrow Lakes Timber Division 

CANADIAN MERCHANT SERVICE GUILD 
Western Branch 
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The Company and the CMSG agree to continue this agreement for the term of the new collective 
Agreement, October l ,  2005 to September 30, 201 1 ;  subject to 30 days notice to cancel. 

Signed this 1 6th day of November 2006 at Castlegar, B.C. 

Canadian Merchant Service Guild 
W=� 

Original signed on December 1 6, 1 993 
Re - signed on December 5, 1996 
Re - signed June 8, 2001 
Re - signed November 16, 2006 

The Company  and the CMSG agree to continue this agreement for the term of the new 

col lective agreement, October 1, 20 14 to September 30, 20 1 9 ;  subject to 30 days' notice 

R CORPORATION LTD. CANADIAN MERCHAN T SERVICE GUILD 

Signed at Castlegar, BC this 10th day of July, 201 5 
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